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PREAMBLE

‘this Agreeiment is ¢ffective Qctober 1™, 2014 and s made between the Rutgets University”
(hereinafier called “University”) and the Health Professtanals and  Allicd Emplovevs. AFT.
AFLICIO. 11D Kinderkamack Road. Emerson, New Jersey, 07630 (hereinafier calléd thie "LInion™),

The parties recognize that it s the respensibility of the Universily ta provide high quality
educational programs, to.cncourage the development-of new knowledge through research, and to
provide patient.care services (o thé targer community. The University. recognizes that duélo
their edueation and experience: the-staff members covercd by this. Agreeiment have a unique
cantribulion to make towards (he advancement and exccution of the missions of the University.

This Agreement is intended 10 contribute o the fulfillment of these: responsibilities: The partics
iecognize and declare that il is their mutuab geal 1© maimain o harmonious relationship in
determining terms and conditions ol employment. To this end they mutuaily enter inty this
Agreentent which sets forth the cimployment relationship: between the University and the stfl
mewmbers subject {0 this Agveerment under applicable Siate and Jederal lasy.

ARTICLE 1, AGREEMENT SCOPE

This Agreement covers all non-supervisors. fuil and part-time professionial staff members of
the University who have satisfactorily completed their initial probationary per iod (referred
to hereins as "stafl meniber} as Spt.uilul by the Public Limployment Refations Contmission
Centification. Docket No, RO-92-115, dated Iebruary 7. 1992 and ag amended by the
Supplemcittary Agreement belween the Liniversity and the Union; dated July 14, 1992,
Excluded are those job titdes set forth in saitd certificate as not bcma n.;):::acntcd by the
Union herein,

ARTICLE Z. UNIONSTATLUS

2.01 Recognition:
The University recognizes the Union asthe exclusive collective hm‘"amm" representalive-of
every stalt member covercd hy this Agreement.

AL the time a néw stall member, subject Lo, this Agreement.is hired. the University wifl
deliver w said stalf member a muumfh aareed upon wiftei nulice provided by the Lnion
which includes a st of LGpiod Representatives twliich Re presentalives are delined as stafT
members undder tis Agreement who are authorized by tie Union to represent if),

Dircetly alter the mmpleunn of general vricatation preséntations, the University's Hanan
Resoorees represemative will mlmduu: the HPA L tepreseritaiive dusignated by the Union
who will distribuite orientation packeas (e the new TTII2AE cmplovces. At that time. the




represeritative desighated by-the Uaion. will speak to al) new siafl members. not w exceed
(Hicen (15) minutes: The University will continue. the: practice ol 'pioviding the Lnion widy
polification:of the names of vigw hires j o lmmmmn" init titles, who dre seheéduoied toatfend .
each geferal orientation session.

2,02 Union Dues:.
The Univeisity agieds 1o deduct from thie's egular paveheck of slafl members inctuded in the
bargaining unit. ducs for - the Einon.. provided thal the stalf member authorizes such
deduction in writing in-proper form 1o the local Buman Resources Oflice.

The University shall make Linion dies deductions from a new stalf member in the pay
period next-{ollowing the nincty (90) days afiet the-staft member’ s.date of kire..

tnion dues dedgtions from any stall member i e baruaining unit shall be limited to the
Union. the duly cerlilied nm;gmt\ represchlalive. The movement of employce from one
mk 1o arother title in 1IPAE. from one status 1o another stalus andéor from one bargaining’
unik to-another bargaining unit in HIBAF wilk-not alfeet or interrupt diies déduction, unless
the new title or h"lt‘ﬂd!l‘lil'l“ anit is potrepresented by HPAE. No additional initiation fee wiil
be collected in these ‘ﬂlual}ona

For the purpose of caleutating dues deductions. reimbursement Tor wition and continuing
edacation shall not be- inclyded as part of the gross salary ol stalT members.

The University will make every ¢ffort 1o immediately cease dediction of ]IPAE dues
when a staftf member translers out of the bargaining unit.

In the event the Univorsity deducts muore dues than they should from. a staff member, the
University will reimbitrse the individnal and thest dediet the amount tfrom the next dues
chieck tothe Union T8 the ¢vent the University deducts fewver dues tiin they. shiould. the
University will correet the error in the nest pay evele and make 1the Union whale in the
next dues cheek.

The Lo will indemnify and hold 1the University harmless fram any claims. actions oF
proceedings brought by any staff member in e bargaining unit which arises from dues
deductions made by the University. ihc.,L_.im\-cmi-} shall not be liable 10 the Union for
any retrouactive or past-due dues tor 4 stalt imember who was identificd by the University
as exchuded o goitidential or th gooad [aith was wistikenty or madvertently omitied from
the deduction of the dues.

2.03 Transmi'ision -(st"l)'ut.'-i'.
(I(}} {.|il\‘1 nf 1Iu. ddlu of (lLduclmn ht, u mhmmcd la. liu dc\:umtcd nllmu (}I th erun
wgetler with a list oF employeesincluding: st Name, Fiist- Nange, Social Security
Numbier. Einployee |dentification Number. Stats (1T, 17, Aclual hours worked. Base
Rate. HPAT Dues deducted. Tnitdation Fee, COPLE deduction, z‘\"r.nc,\ Fecor Member




Status. The University shall also provide Gross Pay (applicible eross uséd © caleulaw
dues) when operationally Teasible. . sociad seCurity rumbers. the amount deducted. howrs
worked, amountof HPAE ducs, wmount ol AFT dues. COPE deductions, termination
date. and the gross pay: Onee dues are ransmitted 1o the tUnio., their disposition shall be
the soie and exciusive rispansibility of the Union. The Secretary of the Union shall
certify to the University the.amoust ol Union dues and shait nom}-1Iw.l.nwu_:~,:l._\ ofany:
changes i dues sirucluye dosty-five (43) dovs inadvance of the rexuesied date of such’
change. This infor matmn shall be available on-livic Tor access by desionated union
officers. On-Jing aceess will allan [Be information 1 be downleaded in Excel formal,

2,04 Agency Fee:
All eligible nommember safl” i the unit witl be required o pay to the Union w
representation fee in fied of dues for services rendered by the Union, Nothing herein shall ]JL
decined to require any stafl member i6 become amember of the Union.

Far the pupose ol caleulating repivieatation fee deductions: reimbursement for tuition and
continuing education shall noi be ineluded as part ol'the gross salary of staff membeérs,

Priar to the effective date of this Agrcement and prior to each succeeding contract year, the
Union will notily (he: Liniversity, in writing, of the amount of regular inembership dues,
initiation fees and assessmenits:charged by the Union 16,115 own members for thal contract
year. Any changes. in the representation fee structure during the contract year shafl be in
acegrdance with the procedure set out in Seetion 203 above. [n- o cvent shall the
represenation foe exdeed cighry-{ive (83%) percent.of the payments of vegular miembers.

After verification by the Universily thal a staff menyber must pay the representation fec. the
University will deduct the fee for all-eligible sall in accordance with this Section. The
meehanics of the dedustion of répresentation fees and the tiansmission of such fees 10 the
Union will be lhe same aé those uséd for the deduction and transmission of regular
membership dues o fhe Linion,

The University shall deduct the represeintation [te us soon as-possible after the temb. day
following reentry inig the unlt for staff” members who previously served i o pmluon
identified as excluded, for individuals recalled rom layolt, for stafT members retuiming from
leive withouwt pay. and for previons el members who become eligibke for the
representation fee been tse of pennieniber a_l'z_u'tts,

The ‘University shall: deduet 1he representation fee Trom: a new stafl member in the pay
periad folkoving the ninchy {040 dity s dlter the stalf member’s dawe-ol hife. T the event the
University dedudts: mare in u"cnu foes than they should fromt a sl member. the
University will reinsburse the individual and then. tluiuu that gmount frony the nest ageney
fee chieck to the Unjon. fn theevent the Uiiversity deducts less agesicy foe thaw they should.




the University will'correet the error in the:next cxele andnake the Union whole i the next-
ageney lee ¢heck.

The vepresentation fee i lieu ofF dues shudlonly be-aviilable 1o the Union it the procedures
set out herealler are’ maintained by the- binton. The ‘burden af proof under (his system ds
solely on the Union.

The Union shiall rettra any. part of the Fepresentation lee. paid by the stall member which
|<,prt.suﬂs the stalf member™s additional pro-raia share ol expenditures bythe Union that is
cither in aid of dctivities o causes of o partisan political or ideclogical nawire oy’
incidentally related to theterms und eontlitions of -melmnu.ut or applied tosvard the cost of
any other benelits availabke onty to members ol the majority representitive,

The stalf meniber shall be entited (o & review of the amount of the representation lee-by
}CC[LIL.SUI]L the “Union: 1o substantiate the amount charged for the representation fee. This
review-shall-be accorded in conformance with the internal steps and procedures established
by ihe Union.

The Unien shall submil a copy of the Union review sysiem to the University's
Labor/Employee Refations sectivn ol the Qffice ol Hluman Resources: The deduction of tie
representation fee shall be available onhy it the Unidn establishies and maintains (his revicw
system. If the stafl member is dissatislicd with the Union's decision, hefshe may appeal to
the three {3) member board-cstablished by the Governor:

The Union hereby aigrees that it will indermily dnd Wold the Univc:'si['y harmless fFrom any
claims. aclions o proceedings brought by any staff member- in the bargaining unit which
grises from deductions made by the University in accordance with this provision, The
University shall not be liable Lo the Union for dny retrosctive or past dué representation e
for & stall membeir who was. identificd by (lie Um»ciail\' #s cxchided or canfidential-or in
good faith was mistakenly or inadvertentty omitted frony the deduction ot the representaiion
fce.

It is understoad that the Implementation of the' ageney fee program is predicated o' ihe
demonstration by the Unian that more than 111ty (30%) percent of the ligible stafT members
inthe bargaining unitare dues paying members of the Linien.

Ifatthe signing-ol this Agreement the xhove percenage has nut been aelieved, (he agency
fee plan will be continued theough pay period twenty-six {26 of the cajendar vear alier
which it shall be discontinued unless the minimtim bis been achicved prior o that
aecurrenee, Theicatter. i he minimum pereentige is exceeded on any quartery dates ja,

Jinuary' 1, \pu[ I duly [or Oclober 1. the-aueney iee plai shadl be renstated, with praper
noticd. from the Union wratfected stall” members.

I each year of the Agreement on fuly ), an asscssiment shall Be mady w determying if the
minimum pereentage hias been excecdad. Bl bas, the ageney: Fee shall continue watil he




[c:-IIm\*mL annuat assessment. i has not, the agency: fee will be discontinued and eligibility
lor reinstatensem shall be on a quarterly basis as provided above,

Pravisions incthis cladse are further conditioned upon other requiséments.set by statute,

The University will make every effortto imnediately cease deduction of FPAL -Ageney
Fee when a stalt mentber tranglefs outol the bdlﬂmnnw anil.

2.05 Union Represetatives, Rights nnd Limitations:
"The Uiion shall furnish the Direcigr of Labor Relations in the Office of 1 liman Regources
oy -other dcsas_ncc af the University 2 list of all otficial Unioh represcitatives. specifying
theis authiority. and shoswing the name, title or office forcach and the depariments and shilts
for which they {unction. The Union.shall nofify the University of any changes in the ligt
within fifteen (¥3) working days of any change.

The tniversity will Turnish the geeupational Lile-of every University stail member such as
the Vice President and Chiel” Bxeeutive: Olficer of the Hospital, Departent Heads or
subordinate level departiment supervisors or Humai Resources represéntatives who Have the
authority froin the lniversity to he considered cither the immediaie supervisor of any
bargaining unit stati” member fororal or written cnmplaml OF WrilteR grievance purposes. or
who are otherwise empowered by the University to inlerpret or apply the lerms. aiid
provisions of the Agreement on behalf of the University.

Both patiey agree o recognize and deal with anly properly authorized and empawered
University or Unfon reprcsentatives, who. are officially. made responsible by she parties'
written compliance with the Seetion,

1Uis agreed that the Uinion wiltappaint or elect ap 1o Fifty (503 representatives and up fo
eight (8) efficers who will be recognized by the University in their delined authority o act
for (he finion. The Usion agrees that nb move than nine (9) representatives will be
authorized to wepresent the University Bebavioral |HealthCare (CBHC), with no moee than
o (2) such representatives atany UBHC blll](lll'l“ site.

The names of these representatives and officers will be provided to the Director of Labor
Relationg and the Divector of [wman Resourees Scrvices and updated: within thirty (30}
days ol any change.

The University agrees that during warking hows, on its preinises and without loss of base
pav. oF when giherwise -agreed upon. Union representatives previously desionated and
autharized t represent the Union ang recognized by the Uiijversity shall be allowed tor

a) Represent stall mermbers in the department/work unit,
b) Ivestigate o grievance. provided such investigation time will be

lidied 16 o maximumy af one (1) hour'and Turther provided tiere
iona mterreplion: oF ssork actjvities, I emeraeney situations.




these time Jimitations may be extended il approved by the Office
af Human Resowrees.orthe Supervisor on duty should the Office
ol Fluman Resourees b closed.

¢} Post Uinion riotices,
) A l'lc_ngl negyuligling meetings (the number of sepresentatives.to be

agreed upon between the Unionand the University} iFdesignated
-as-& member of the viegotiating 1eam and scheduled to” atiend by
the Tinion.

) Atlend scheduled meetings with the University,
1 Atignd/condiet suembership meelings limited- 10 a maximum of one. lmur

Any meetings conducted by the Lnjon must be done duribg Junch arbrea
tinie. The union représentative conducting the: nceting will be nmnu.cl_
“gdditiond] time not to exceed 1 hoigr (or travel Lmu.

“The authorized Union representative shall provide reasonable natification w hisfher
supervisor whenever hedshe requests permission (o transact such Union business. Permission
wifl bot be unrcasonably withheld. It is understood that the supervisor has the-right to seek-
tescieduling of Appointments when the work situation wareanss this,

2.06. Union Bulletin Boards and Mail:

“The University will provide space on centr ally located bulletin boards at New lersey
Medical Schoal in Newark: al Robert Wood Johinson Medical Schooland WBHC in
Piscatawiy: at the Clinical Acadeniic Building in New Brunswick: antl at Liberty Plaza
in New Brimswick (where permitted by the building management) for the exclusive use
ol the Union. Further the University recognizes the right of the Lnion to post notices.on
bulletin boards in e ployee lounges where they exist, The union agrees 1o share the use
al the bulletin board at-Robert Woud Johnson Medicat School with another union
representing University stdfl members. provided that at least-one panel of Uie bulletin
bowrd is available for st by FIPAL Loeal 3094,

As a matier of catiriesy. the Union shall provide the University's Olirector of 1Labor Relations:
and the Director of | luman Resourees Services with a capy of alf postings. The Universily
shall have the right 0 remove material fom the builetin boards: which is profirie, obscenc,
defamatory of the Stake or the University and Hits representatives or which constitutes.
cleetion campiaien aterial.

When the Union bas mail 10 be defivercd o its officers or representitives, the Univeesity's
interoflice miall System will-be made available. provided that priority ‘is retdined for the
business olthe Uaiversits, The HIPAL stafT.and representatives shalt hove the rightioe-mail
1TPAE members who have Rutgers e<mail-aceounts, Rutgers e-mg il use shall be consgistent
with Uaiversity policy,




Any mail incorrectly addressed to the Union at the University shall be forwarded with
reasonable Care to-(he Unton at the address set ot i tie Preamble to this Agreement.

Union officers and répresentatives shall be allowed o tse fax machines within the
University to-send gricvance reports 1o the Labor Relations office and the Union office in

Emerson, Nd. pravided that the primary use of the fax macline is for te business use of

the depariment.

2417 Union Business: o _ .
The University agrees o provide leave ol absence at the base rate ol pay equal 1o the feugth
ol the st mesibers regular work shifl for officersof the Union o atiend Union activitics,

Che- Union ghall have the right to dusignate any Union officer (Co-Presidents, Secretaries.
Treasurer and Grieviance. Chaivpersors) for such leaves of absence. A 1olal ol twenly-five
{I5ydays of such leave in the aggregate may be uséd cach year of this Agreement.

This feave is to-be used exclusively {or participation in regulatly scheduled meetings or
conventions. of laber organizations with which the Union: is alfiliated or for training
progeams for Union representatives and Union Officers and Tor which appropriate approval
by the University is vequired. Written notice from the Ubion (inéluding a Local Co-
President). of the aiithorization of an jadividual to wilize such Jeave time shall be given
10 the stall miemibee’s supervisor with a-copy 16 the Office of Labor Relations at least
fourtéen (14) days in advance of the dale of such meeting except in an cmergency. when
less nolice may be aiven. Gramting of such leave 10 a staff member shafl wot be
upreasonably denied by the University.

I addition. thé University agrees 1o provide leave of absence without pay for officers or
representatives of the tinion 1o attend Union activities, A tetal ol twenti=five (23) days in
the” aggregate ol such feave of abstnce without pay may be. used in cach vear ol this
Agreement. CGranting of such leave shali not be unreasonably desiied by the University. This
additional leave af absence without pay is to be used with fhe same conditions and
restrietions as Jeave lor Union business with pay provided in this section.

2.08 Information and Data:

A full fist o pml{.s»nmal job:titles and their respective salary ranges shall:be appended o the
collective bar gaining agrecment. This list iscompléte asal the dateof ratifieation of this
contract. The thiversity shall contintie 1o provide the Union with revisions of University and
Human Resources policies in a Griely manner. The Enion-will be placed on an tmail 1is to
receivie all notices ol chiinges in University-policies and the changesiin the § lumaw Resourees
policies. ' '

The Linbversity shull maiuain & uniondata library \\hlr_h shalt contain the Tollowing hitormation
aboul. méembers of the hmuzumm_ wnit:




1. Name 9. Salary table

2. University 1D ({1 Grade

3. Jobige 1E Siep

4, Cwrrent wniversity date of hire 12, Tours per pay period

S, Lanitischool 13. Hourly ratg

6. Depitmient T4, Anmual salary

2, Campus 15, [ome address

8. Classilfication deseription (F1 or PT, PO B3R Ruteers cimail-address
exempt or non-exempt, bi-weekly 7. Linion igmbership stalus

standard hours)

Access to the union lilwary wil}.be Timited to.a vepr esentative(s). designated b Lhe union and:
agreed 1o with the Ducc_mr ol Labor Relations or his desiunee,

The University shall smaintain a listing-of bargaining ditit employees wito have separated fiom
the University in the union data 1%biruy. and this list shall be apdaied monthly. This Hist will
include: name, Haiversity 1D, campus. title; hire date. separation date. unit/school. ane salary
able, All mformation: the, Liniversity Is required to provide will be provided in Microsofl Excel
tormal.

When the University's pavroll and dafa manazemenl sysieins acquive the capabilily the:
Uriversity witl also supply to 1ihe Union.the following additional data [or cach Baruaining unit
members '

Bl o N L iy e




Campuos address

Campus phone extension
limplovee's ollice/roam manber
Layoft Statuy

6. Leave status

Retivemént:date

Llome phoie numbey

L7 I N G

ARTICLE 3. PROFESSIONAL PRACTITIONER STATUS

3.01 Appointment to Position:
Appointment 16 a position shall be in awriting with the date of hire. salary and any differential stated. A job
-deau‘:pnnn for the specitic position accupicd by the newly appointed stall member will he distributed 1o
him/hér prier 1& or at erientation. Further, at the Gme of bire or a change in position. each-bargaining wit
member will be fnfornied in writing of histher current normal work week and days. current frave)
requirements. current shift differential, and carrent:on-call requirements,

(ther job descriptions delining all positions-uirder this Agréement will be made available for review by
-an authorized Union representative upon zeqm.st

Stall meinbers Rolding positions which are grant funded shall be notilied i a timely manner i the status of
the grait has changed and such. change will impact upon the siaff member’s term of empleyment.

3.02 Work Quiside of Job Classification/Reclasification/Satary Adjustmeint:
2) St memibers shall b assigned work appropriate (o their Jjob classification. The partics aurec that staft
wifl nat be assigned work substantiatly outside of theirjob classification on #n ongoing bdhl‘\ usper the 3 34
parageaph helow,

Claims of work outside their job classification as: identiticd by the Union are to be submitted 10
Compensation Services with copies sent to the Director of Humun Resource. Services -and the s[d!f'
members. depavament head. The claims will lxe ivestivated und Cummmduon Services will provide a
written decision within 96 calendar dayvs (om the date the claim was submiitdd,. Such iesponse shatl
include the sobstantive reason(s) for the. determinarion. The remedy may include, b is nol limited 1o
dappoimenl (o an acing position. u_c]awhculmn o anuther tide. pavment tor the fime pumd when Hie
_additional higher level duties were peeloemed. cte.

[Fa staff member has pesformed work substantially outside of hissherjob ¢lassilication for a period of three
conseeutive weeks. of 23 or more work days in any 12 month period. the stabmeniber will receive ¢ pay al
he rawe of the higher job classification lor the period during which substantially higher lovel dutics were
_m_s:gnul

Hihe cluim js substantiated to be in viokition of his provision of fhe Agreement, correetive action will be

institwed and. i warranted; additional compensation will be provided rélfonclive to the daye the claim was

received by Compensation Services. Should the claim bie dénied. the Union and’ the sl member may

reguest 10 meet with. Coimnpensation: Services (o diseuss the decision,  Reclassilication soay include a
.()




lemporary appoimtment to an acling statis. nof to exceed one year. The decixion ol Compensation Services
will be {inal and not subject 10 arbitation. IF approprizte. dny implementation will be effective within the
next two {2} pay cyeles.

b}.Job Reclassitication

Joby reclassifeation is the formal chiange in g position’s orade duc o o substantive change i job content,
Reclassilication may include a change in job title. Rur_iassx[mmlum may he iljated by ulhu the amployuer
or the [aion on hch’lil of a staff muuht.r

When a reclassification request is initiated- by the. Union br emplorer. the appropriate paperwork will be.
submitted o Compensation Serviee with capies sent to-the Pirector of Labor Relations. A decision will be
rendercd on the application within ninety (90) calendar davs. Shauld the claim be denied. the Union may
request. (o hieet with Compensation Seivices 1o discuss the decision, The decision of Compensation
Serviees witl be final and vot subject to-arbitration.

¢) tn Gyade Salary Adjustment

In-grade salary adjustments may be-used by management to provide increases to employees who experience.
a demonstrableincrease in their |0b gdutics ar who have-fatlen behiod in pay according 1o market faclors.

Requests for n-Grade Satavy Adjusiments will be made in writing. by the Union, (o (ompensatmn
Services; with copies sent to the Director of Labor Relations, A weitten decision shalt be vender ed n ninely
(90) calendar days. Should the claim be denied. the Unlon may request (o meed with Compensation Services
w:discuss the decision. The decision of Compensajton Services will e inal and not subjict 1o arbitralion.

303 Promotions and Traasfers:
Professional stalf are eligible for a promotion which vceurs when there is a vacancy at a higher level for
which they are gualified. The asnowicement of the position vacaney will include a déscription of the
position, & detailed outline of expectéd educational and professional requirements and the salary range. (o
the pasitian,

Stallmeinbers may bid anline on any open. pdsition far which they qualify provided those positions are not being
reserved forstall sirembers affected by a layoiTor intradeporimental postings.

All regular-vacant bargaining unit positions. (hal the University intends to fill will be ;1n<;lt.tl through the Umw.v:tty
Human Resources Online Limployment Application Process. The tanouncement of the: pesition vacaity will be
posted daily-online,  Intereited intemial candidates  imust apphy through e University Numan Resources Online
Imploviment. Apphmuon Process: Computer Kiosks for the parpose-of aceessing job vacancics will be avaitable at
gaich Fuman Resources (ilice,

Beginning thirty (38) day's afler ratitication of this-ageeement. eaeh internal applicant withis a deparunen
who applies during the (irst bve £3) days of posting for o higher tlussification within the same: deparnent.
a:-._ad_c,_nlll_aul ofi the positioi poasting. shall be interviewed,

Fach intermal condidate will e notified in writing of the decision with respeet 1o his or her candidacy on a

timely basis, This decision will indicute: 1.) hat the applivan Tras been affered the pasition. or 2.) that the
applicant has il been ofTered the: position. lmludmsa A reason for sieh: decision,

10




“The Untversity gurecs that senjority and af] other relevant criteria will be taken into consideration in the
selection of intérnal applicants for a position, Any dispute rezarding 1his parageaph shalk be grigvablé- (o
Step Two olthe grievance procedure with the decision at Slep Two being final wnd hinding,

Stalf members whor wish Lo tranisler within the same Deépatment in the samue titke must submita’ request it the-
University's web-based tacking system, Within five (5) business ckivs of ibe pnslmga they must natify in wuunb_
and/or e=mail ol the tansler request Lo the immediate supenvisor and @ appropuiate R Generalist of the vacanl
position. The University agrees thal seeiority-and all ether selevam critetia wifl be wiken into consideration in the.
selection of iemal camhdau.s Should-tie staff member be denied the warstor said denial may be appealed t the
Direcior of Fluman Resowrce: Seivices wha il consigt with the Divector ol Labor Retatons or designce. prior to
rendering o doeision within five (3) days of the denial.. The Dircetor of Ilumciﬂ Resouree Serviees shall srender a
‘decision on the appeal piier to any job-olfer being imade 1o anothér cadidate,

Trangfer in siatusorclassitication shall net delay the use of entifled benelits.

Al khe-time of promation. & staflf member shall be provided the opportunily to negotisie hisher salacy
increase and: shall receive wwritten notice of final saltary offer.  Acceplunce of the position constiutes
acceptance of the salary. and the amount of the promoted staff member's satary shall not be subject o
the grievance procedure. This provision shall not résult in any praioted. stalT member being placed off
guide,

Voluntarily tansferred and promoted stalT imembers shall serve a ninely (90 calendar day probaticnary period,
subject to-a ninety (90 calendar day extension, Reclassifications andl tnvolantary wansters within 2 Depariment do
nol seive a probationary: peviod. Suclh stalf meniber shall rewin all benelits and rights peraiining to bargaining uiit
members. including aceess to the grigvanee pracedure, except for the decision concerning the outcome and
disposition of their _pmlmUon period.

Alany time prior 1o the end of probation. the stafl migmber may reurn to histher former positon. provided (hat it i
slill avdilable. [Fan employee opts to reuan 0 his or her: Tormer position, employee may not bid on anotier
position for six menths, Should the safl member il probation. (¢ University shall retum the seiT member to
hister former position if it is stifl available:

Shoukl the stalt member's position not be available, the cmiploaee may- be oftéral a vacant position: to the
classification of the former fitke held by the emiployee heforg the promotion; il one exists ot the campus, T the
vacanl position is in a difleren departiment, the employes must serve 4 90 calendar day: probiation period. {f sot, e
employee will be placed on the recal st for ohe vear,

3.04 Reassignment:
Regssignment s the movement ol a silE meniber Iram ene job assiznment to another within sacl stadT
member’s job classification and within hisher depactivenr. Stch reassignment mdy be 1o another
seographic location.

When g stadT member is reassigned within hisher mh classilication. such sifl hember s sular y shall not be
pduiced Betow that which sfhe would have received had the. stabt imember conlinued in histher original
position..

Whin u reassigninentis deemed necessarys theaiveesity sill ask 10y olimteers, [lowever, the final decision on

which employet is wbd reassigmed resides with managemeist dnd is not grievable. Thie [epasument shall notify e

conplovee in-writing. ol the reason and status (pemianent or temposan ) Jor the-repssigament, [f \u.pt in the case of
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an ereigency: the employee shallreceive bwo (2) weeks notfee of e reassienment; or three £33 weeks notice il the
reussignmient s Lo another campus,

3.5 Evaluations:

The annual stalf performance evaluations will be donean a prompt and Giviely basis, Stafl members:shal
have the oplion ta provide a self-evaldation or writlen ¢comments 1o their supervisor in anticipation: of their
Annual performance evaluation. Any stall member-electing this option must provide the self-evaluation or
writteh camments no-faler than hree (3) days priorto the ansual sudT performance evaluglion, At the time
of the evgluation. the staff mentber will be provided @ copy of highet job description. The stafl membei
bring cvalvated will be provided a copy of hisfher performance evaluation. and will have five {3) calendar
days 1o review the evaluation. By the conclusion ol the time period. the stafl” member may add hisher
comments to the performance ey valuation and shail sign the performande evaluation. Camments added by
the staff member shall be atlaclied to the evaluation and included i the stafl member’s Personnel file in
Human Resourees,

I commenits are not made within this period or he siaff meinbei does pot sign within this pertod. the right
to camment will be forfeited, the supervisar will note The refusal 1o sien and Torward the evaluation to
Himan Resources for inclusion in the Personne! fle.  Once the evaluation has been s:mcd by the
supervisor and the employce; or where the time for the: eployee o sign has passed. no additional
comments will be added to the evalaation other thin notation of the refusal 1o sign.

Priorlo evaluating a staff member =17 or 27, the stalf member's supervisor must natily the staff membér
that: histher per formance is deficient dnd hat tieir murit inerement may be delayed or denied. {in any {iscal
year in which mesit increments are g\m} Such rigtitication shall be made through a writién meimorandur,

‘dotumented oral ‘warniig, and/or writlen warning regarding performance issues in a tinely meanner after
sueh deficiencies are observed:  Such nofification shall comaiw' a description of the gerformance’
deliciencices and the carrective actions needed to remedy the pu‘l ormance deficiencies.

ti the event such notification is not providéd: and a merl incremeint is délayed or denied. the stafl”
member shall receive a merit increment. In addition. the Campus' Labor Refations Coordinaior shall
advise the issuing Supervisor that the employee. must be properly informed of his/heir performance
deliciencics and uiven a three (3) moath assessmient period fora re-evizlvation. Should the re<evaluation
resultin a bdtl'\}iaClOI)' rating, the previous ¢ llualmn shall be void and expunged from the einployee’s
persomnel file, Should the re-evaluntion continue o reflect a =1~ or =27, the prigr evaluation shall be
maintained in the personnel file.and appended withe re-evalvation. During this assessiient period. the
supervisar shall meet with the @i member 1o review, hisfher petformance and the status of the
cavrective action plan.

Upon the mutual consent.of the slafl member und hissher superyisor. the stalt member, hiszher sipéevisor.
and.a Lnion mpn:&cntmn’c shalt meet todiseuss performance issues, Such a iweting shall wot be cohsidered
pat ol the grievance procedure. Further. the peclorimance fating of te stafl srember is not subjecet o the
grievanee procedure.

ARTICLE 4. EMPLOYRE STATLS

.01 Classification: N
A-stall member will beclassilled as cither (29 Tobl e or (b purt time.
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.02 Regular Full Time Staft Member:
:\ siaff member who i hired 10 il o position lor an undetermined period ol time. Regular Tl-ime ion-
exempt staff will work thirty-five (ﬂ] thirty-seven and onc-half (3744 or torty (40) hours each week, as
determined by the position.

Regular fuil-time exempt stalf will work their repulary selicduled work hours .md are especled by wirk the
necessary: hours to complete thieir work. assignments.

Regular full-tine stafFshall be cligible foralt benefits pertaining o full-Give siatus.

403 Regular Part. Time Staff Member:

A stafl member who is hived to filla position foran undeteemined period of time. Regular pait-time iwoh-
exempt $laff will woik- twenty (201 howrs ormore per week bat less than tie Tull Time cquivalent forthe
position. A part-lime stalT member shall be eligible for pro<ated benetits, n addition, part-time stafT shaf!
be eligible for heallli-insurance. as per Stute Legistation and the Swe Health Benefits Commission,

4.04 Regular Versus Temporary Employment: _ o

When a stall member is hired or franslers into & position. such s1a1T member shall ‘be atlvised as to
his/her status as either a regular or wnipora¥y stall member, Temporary statt are hived for a period of
tire rot fo exceed twelve €12) months in the same position.-are pot-eligible k)l‘ any benelits except those
required by lawv. If the stalT member warks beyond.the tselve (12) months i ihe same position,. or if
the- position is flled by a temporary employee beyond the ‘twelve (12) months. the position ‘shafl be
posted for bidding or closed. -On a gaarterly basis. the Union shal] veéeive a fist of wmporary
assignments including the date of the assignient,

4.05 Probationa ry Period:
AN Full and Part T e staft members shiall serve one hundied and eighty (180} calendar day probationary
period [ollbwing theiy inftial date 6F hise,

The University reserves the right fo extend the injtial vbationary peried up o an additional thiny (30
days for Full and Part Tive staff members: A stadl members employvinent may be tor mnated al aby fiime
during the probationary period. Such degision shall be final and binding. and nolsubject w.the grievance.
procedure..

Prabatichary stafl will be eligible 1o use averued. sick Teave adier thiny {30) calendar davs of employiment
and otheracernied ledvetime afier ninety (90) eudendar davs of emplosnient..

4.00 Yersonnel Files:
A staff member shudl. within three (33 working days of a written reques( to Human Resaurces. have an
opportunity. w review hisfher ecentral Pérsonnel (il -in the presence of an appropriae official of Muman
Resources (o examine any eriticism, commendalion or ans cvafuation of histher wank perfarmance or
conduct prepared by the University. Stich examination shall hot veguiie: @ loss of paid thne. 1T requested by
the staff member. & Union representative mas accompany the siaff member,

A st member shalt be altowed o place in sueh Hiled response ol reasonuble lengih i anything ¢omained
therein. The University will honoia réquest inade by o sk U nember for a copy of any deroagatoryitem, the
ST member's Lmtoyanenl appticarion: resanie, performunce ey allmlmn‘. oy correspondence addiessed
1o the-staff member cantaimed in the cenirl Personnet e,
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A sl member may request the expungenient oF materials ingluded in the file where there are pertinent and
substantive inaccuracies: for-reasons of time duration. relevance or faimess. Such réguests witl be evaloated
inrefation o the Univer VS vieeds forcamprehensive and complere records but will not be-uireasonably
denied,

Nao document ol anonymious origin shall be maintained fina stall munlm s.central personnel file nor be d
part of any persenne] action taken against a-stalt member, '

4.07 Seniorify:
A Aevrual: Senfority witl be eredited from the date of Bire or reliire 1o al! regular Full Fime or Par( Time
staff menibers upon the successtul completion of their inftisl probationary perind. Senjority for bargaining
anitmembers hired prior iuh 1. 2013 shall be based on their date of hire with UMIDNY,

B Loss of Senidriny: A swil member's seniority shall e broken by resignation. dismissals from
erployiment. or other (ypes of tenninations. Tavolts of more than onc (1) year ar refusal of a suitable
pasition while on recall from Fayoly,

. Lepaff: Layots shalt be adminisiered in-accordance with University: policy except as stiated belows

Seniority will prevail on layolTs duc- to tack of wark in the job classification, clficiency reorganization o
reductions due (o economic considerations. Seniveily will prevail on call backs. within one (1Y year from
layotf,

If there is a facility closure. the-alfecied employeesshalf be (reated as laid off staff

3. Bumping and Vacancies N
Bumps shaill be only as per the procedure befow, Stalf members ghall be able w exercise buraping rights
provided that they meel the requirements for the position.

A list of vacant positions will be available forreview inthe campus Human Resonrees oHices.

A staf{ meniber who ehodses 1o fill a vacairey or 10 bump another staf member, and is subsequenty
informed by the eampus Flumian Résources dcpdnmcnl that the saluary of the vacant oF bump ‘position is
mare than Len percent (10%) belowe his or her curreat satory, shall be allowed to reconsider their decision
and-to.go on o the recall lisl. 1n situations where & higher paid stalf member bumps an cmploves caming o
fawer salmy departiients are encautaged 1 atiempl O mateh the bumping stalT merber's current sulaiy.
bul in no event indy the salary olftred- be Jess than the safary of lhu a%a!t mcmhu Dbeing bumped.  [n
sityations where a staft member is piau.d B vacuney purstant Lo g, b or e belows departments ave
cheonraged o atwmpt W mareh the sialf membier’s curent salary, b in no ey et nxty the salary aifered be
liss than the améunt tudgeted Tor the offered pusition i such would represent a salary reduction for the
stall member.

Within their respective departinentsivotk units, regolar stalt members. shalk dot be Rid ol betore femporary
or prabatianary staff meinbers in the sanve: job classification.

Siaff members who have received kivaff ratives will be offered vacant posisions as diseribed in-<.07 a. b,
and e, below prior to such vacancies being offered o stall mémbers on the cecall fist,
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The: University shail pu.pmc. JuvnilFhumping notices and serve the amﬂr’bumpnw notices. to the staff
member copying the L luman Resources Generalist and the Union,

Eipon receiving written netice of a layofis the swil member will reply in writhig to the Depactinent of
Hunwn Rcaomm within threc (3) calendar days. the last of whicli must be a buginess day. indicating
whether hishe wishes 10 accept fayofl of to exereise histher bumping and vacancy vights,

When an-individual is dentified for lax off: the staff'member will folfow the procdess helow;

affirst, an emplovee identificd Tor hm'-ll Al be offered tie opportinity il o vacaney in hisfher
Ceurient titke within the operating unit and campus. I e emplovee chooses not 1o accept the vacancy:
offered. (he eraployee may apt 1o be placed on the recall list, No prebationary peripd.

b.Second, if & vacavey pursuant to “a” above is not availablc: the emplovee wil] be offered a vacancy in
his/her cureent ttle ou the campus,  IT the emplodee chouses not to accepl the vacaney offered, the
employee may opt te he placed onthe recall list. No ]‘ii‘Ol’):IllO]‘ldl v period.

¢ Third.. if a vacaney pursuant-to ™ or b above is nol available. the taiployee wifl be ollered the
opportunity o fill a vacaacy in the emplovee’s current tlle first_or immediate prior HPAE tite
University-wide, ar any other title they are qualified Tor (so Tong as filing the vacancy does not resull in
a prototion).. 15 the employee opts nol to il a vacancy offered under this section. the cmployee. nyay
opt to.be placed on the recall list or to proceed o d” below, No Probationary period.

d.Fourth, il the employee is-nat placed in a vacaney pursuant o =a", “b” or “c¢” abave, the enployee
may: bumyp the Jeast scnioremiployee in hisfher current title within 1he operating unil and campus. {fan
employce opls not to exercise hissher bumping rights under his section, the employee imay opl to be
placed on the recall list. 1f the employee is unalle to bump under this section, the employee may
exercise rights under'e” below.. Probation i an eniployee has less than 10 years senigrity.

e.Fitth, i the oppmiunm . bump is not avatlable pursuant to ~47 above. the emplovee may bumy the
least senior employee in histher curent title campus-wide. Han employee opts nol to-exercise his/her
bumping rights-undee this section. the enployee may apl o be placed on e recal] list, 11 the cmiployee.
is unable to bump nder this seétion. the cmplayee may exeleise tights-under “F” below. Probatioi it as
emplayee hagfess thun 10 yearg seniarity, '

£.Sisth. il the-employee is not ofTered the appartunity 0 bump purstant o e above. the émployes may
buntp the feast sentior caplovde i hisfher inumédine prior HIPAE title campui-wide. 1 the employce
apis not (o exeréise hs/her bumping rights under this seetion, the emplovee may opt 1o be placed.on the
vecall list. Prabation il an emiplovee has leys than 10 vears seniorily,

L. Elan employee is not offered wi cquivalent sueaney oi'is not eligible to-bump pursuant (6 through
"ol this articte. the empluyer may then opt 1o (i1l a vacaney in a lower classilication i hisfher job title
at the time of layalt is ineluded inone of the Job Series listed in Appendix B. 11 there is no such vacancy
available in hisficr Jol Serigs. the emplovee may buinp down inté a lower clussification in ihe -Jab
Series, Either ol'these moves will constilude a voluntars demoiion. and the employee will ao longer have.
righis 1o-a position in hisfder title at the tme of kol or w o previoush held e, There will be no
prabatianary pericd for employees with 10 or mare vears of consceotive LIMDNIR U expericiice,
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h.Enplovees who-exereise rights under provisions =a” through "¢ abave will not be reguired: [y Seeve .
probationary period. 2 mplmc willy ten (10) vears off University experience and who extreise rights
uniler provisions =™ thraugh “g™above will not be required o serve a prebationary peried,

Vacancies shall be Nilled first belbre bumping. A list of yacancies shall be available for review i the
campus Human Resources olfice,

Part-time staft members may nol bump full-iime stafl members. howeyver. they may-bamp dther parl-
time staft al equivalent or fess hougs. Full-time stalT may. however, Hump part-time staft. Time off
benelits for full-iime stafibumping into a part-time-position will be prorated, Prior to regular-staff being
placed on the recall tist, regular stall” may be placed in o vacant lcmpm'aly position. A staff member
placed into a temporacy position nilt conlinue to be benefits eligible. Regular stalf who dre plaged into a
vacancy which-is 2 temporary position nidy bid on any vacant positions. When the lempor: ary posilion
has ended. the regolar it member Wil be placed on the vecall list for a full year based upon their
former title.

A stall membier who is placed in a vacancy or bumps into-a pusition other than o temporary position
may not hid on.a vacant position for a period of $ix 16} ntanths,

Under no circumstance will a bargaining unit employee be bumped (laid off) from their position by a
non-bargaining unit cmployee.

2. Special Categories of Employees.
All cegular full or part-time stafT membirs shall be covered by the Jayoft policy regardiess of salary range,
consistent wilh the [ollowing provisions:.

a) Stafl members emplayed onder a I-Visa shiil not be.eligible for coverage.

b} Stall members cnployed undera H-Visa shall have bumping rights only inlo. the
same job classification,

¢) Sttt muembers holding research positions may only exéreise a bump into a position in histher
own ~department Tor whieh hefshe is' qualificd and only iF the project would not be seriously
disrupted: by the ehiunge in personnel A decision by a Pringipal Tnvestigator to deny:a bumip based
wpan the foregoing may: he appeated by the humpmw cmplavee Lo the sehool’s Research Dean,
this dppeak is denied. the bumping employee may appeal 1o the Vice Président of Rescarch, The
review process will not delay the laxofT or the placement of the emplayee on the vecall fist. 1§ a stall
member in a research position cannot hump i a position in histher depariment. hefshe can
bump it the innmediie priec e (non-research) un the Ciainpus o be placed in the immediate
prioe held ttfe (rescarch) provided there is 4 vacans position and the staflT member is qualilied for
sueh pasition.

The parties agred that the subject matier of any dppeal o arbilation concerning the Ve President’s
decision on bumping rights shall be Bmited o whether the efileria as W which positions shall be exempt
froin bunwping were dpphul Should un arbitratar find (iae e LHlLIhI were not apphied by the Vice
President. then listhee sole remieds shall be (o refee the maiter back: o the  Vice President for
reconsideration,

d) Recall of Researchers ~ B3y Jaly 1, 2012 the Eniversits will ereate’a seeure web site © which the
resimes of vesearel staflon the meeall-listmay Be posted at their fequest. Fhe Liniversity will gram
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aceess tw (his sile 10 appropriate stall in cach research department, Pr incipal tvestigators will Lie
advised to review hese resumes prior o lifling a iescarch vacaney.

(4 an ewployee who held a vesearch title is on the recall list. and there is a vacuney in the same sitle
hedshe was laid ofT fram which the individual believes they are qualified for. but the cmployee is not
gllired the vacavey due to beiing deemed tnqualiticd. the employee may appeat first 10 the schoo's
Researeh Denn, 1f this appeal is debicd the employee may appeal to° the Vice President of Research
whiyse decision on this matter will be (inal. binding and not subject 1o gricvance or arbitration.

3. Notice of LayalT anit Informintion to the Union
The University will provide 8 minimum of twenty cight (28) calendar days notice of layoif 1o any regular
siaft momber affeeled,

Upon receiving a wrilter notice 6f lavolt with_righis. the stafT meniber: will reply 0 widting (o
Department of Human Resources within thige (3) calendar days, the last of wihich. must be a busincss
day, indicaling whether the member-chooses to exercise such rights.or elects 1o be placed on [he recall
list, If the Department of Human Resources does not reecive a response from the staf meniber within
bwvo (2) days. ihe last of which oyst be a business day. of hisfher being notified of the depdnmcnl within
which the cnmiovu, is being placed or bumping into, then the siaff member will be placed on the recall
list,

e University shall continue the practice of providing the Union with a. copy of cach layoft natice senl to
stafl members, &uch notice shall be proy ided. by mail. fax or email, within twenty-four (24) haurs of the
staff members receipt of the layolf natice. fn the-event that Tive or more staff mentbers are taid ofF within a
pay periad on a campus, the:University shall. upon nelification 16 the Union of the names. gnd job. titles of
the: staff membeis affected by the layoff, provide the Union with a Tull up (o date seniority list in. Excel
format.

4, Recall Rights

Laid ofT" xl‘\!{ wiembers, in the order of University seniarity, have first recall vights beginning willt the 1itle
and_job requirements of the position from which they dre. Jaid oif to positions with' comparable: or lower
requircnients within lhe same classification seties.

A stalfl member who has been laid off with rights under tis: provision will be subsequently notified if a
position in hisfher Tormer ttle Tor which Wshe is-qualilied is now available for re- employmenl.

All Baid ol 5131 who have been employed fob a1 least a year shall retaia their riglits of eecall for one (1) vear
lrom the date of fasolf. Should o Jaid off staft member refuse. a position wien recalled. s/e shall he
removed from. the recudl list. Towever, stalf members:shall be alfowed o refuse # position if the salory of
the position i areater fhain or cqu.ll toen pereent {H0%) Jess than the salary of (heir former position, If
marg thi one (1) stalf membér in the same job tirle is kid ofT. Usiversity -wide seniority will be wilized o
determine reeall rights. Shoukd an cmplovee be recalled (o a position on a campus other than the one they
ware keid off frony. the, employee has the aption.of refusing the positien and continuing on the recilt. list (nixt
o exceed ome ear from the layolTy. 1f the employes gecepts the position. e shall not have bidding,
riglvts Tor a period of ong {11 vedr,

Lipon reeall o stalf membar shall retadia fisder arieinal dale of hive.
{ . e

5. Continuity of Services




The Uniiversity agrees (0 consider patient trangition issues in determining how much aetual notice is given
16 Mental Heakih and Soe ial Wark professionals of layoft: consisteni \w{h Section 3 above.

4418 J-Visa and H-Visa Enplovees:
Aspart ol ils notification 16 the Union oF'a Labor Condition Applicatian Hled withethe U.S, Department of
Labor. the University shall. il allowable b\ laves provide the Union with the same of cach individual Tor
whom the application is beingamade.

<409 Conlidential Employvees _
When new pi‘(}'I‘bssi'{Jll__ai'-cnn lidential titley are creaed, the University will send a copy toithe Unions HPAE
Representative and the Local's Co-Presidents within 30 days of posting. and the Union may request o
meeting withLabor Relitions to discuss the reasons for (he confidentia) cualgnatmn The same notification
process shall be follewed within 3¢ days of conversian of an incumtbent union member o conlidential
statws, The Unjon ceiains the iight to challdnge such a designation.

ARTICLE 5, WORK TIME

3.0% Normal Workiday:

Far the purposes of deterimining the 'appl'imiifj’n of any non-exempt stalt member’s base compensation vate,
a regular non-exempt stafl member's normal workday-will be cither eight (8). seven and enc-hall’ (7%) or
sever (7) wotl hours as determined e the staff member’s position. except if they: liave been dpproved to
work an alternative woik artangement. pursuant to University policy. when implemented, ‘(his howrly vate
wilt also be used to caleulate the compensation of regular part<time staff members. All defined workdays
for non-exempt. stalT members shall include rest ._}}'cz'iogIS";as specified in section 7:16 and-a scheduled meal
period as specified in-seetion 7.17..

Regutar [ull-ime exempt stall members are salaried swlf. and. as such, their compensation is nol
determined by the number of hours they wark i a workday: Exempt staft are expetted to work the
necessary hours W complete their work assignments,

3.02 Nernual Workweek:
The workweek heging at 172:00 am. Saturday dnd ends 11:59pim Friday.

£.03 Work Scheduies:

' Requests or plcictenu.s for time afl will he' submilted in wuung no less than one (}} week in advance of the
date(s) requested exeept that Float Holidays may be used with less notiee in the case of an emergency,
Manageimept has the right 10 require prool of an emergencey usage-oF a Float Holidax. The University witl
respomt fivweiting o allwritten reguests within oire (1) seek of submission,

Changes requested by a stafl’ member intheirsehedule wil-be considered by the University and will not be
unicasonably denied.

Sl members. shall reeeive as much notice as possible but net fess than. three (3) dvecks. notice in
writing. exeept in the evenl of an LMErgeney. of a change in scheduled hours that regnires a s
membier w work evening, night or weekend bours on a regular basis, A statfmember's schedule shall
net be ehanged for lh‘»(.l[ﬂli‘l.ll\ reatens, however, the Universiny reserves the right to change an
employee’s sa.hu!uIL it s dewrmined 1he employee needs closer supervision or for apcrational negds.
Lipadg request. the Ualversite shadl meet with the Frion only 10 discuss the change in schedule dnd s
imp.iu on j_I_LLlLd st members.
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Il possible. and where appropriate. the University with seek valumeers (o change to new depaitmicntal
schedules,

S04 Overtime Work: ¢ ompensatory Time olt
Angn-exempt-stalt member may request overtime paynent or compensatory time off for hows worked in
exeess of foty (40) howrs, Thie Liniversity retaing the option of paying non-exemat stafl member’s overtime
Gr granting compensatory. lime off as provided for in-the Fair Labor Standards Act (F.L.S.A) forpublic.
cmpioymt.m and such-eompeisation will be at the rite of tnte and one-half {114).

The University shall give non-exempt stalFmembers ag much advance notice as possible relative to the schoeduling
of svertime.

Compensalory time off for exempt stalt members shall be in accoed with current University policy and.
Anticle 6:02,

35:0% Wecelend Defined:
A weekend shall be-defined as Saturday-and Sunday for all stail members.,

5.06 Statfing ~ State of Eiergency Policy:
When an cmplayee 18 desmnated as essential. hefshe shall be notified. “The tUniversity shail pravide
desig gnated employees with a sticker when it becomes available.

H by July ™ of cach year a staffmember is not notified otherwise, then their status shall remain
he same for the following year. Said status is.subjeet (o change if operational needs require it.

bt situations where staftf members are working in facilities controiled by other entities (e.q.. the. Statc of
New Jersey) and those facilities are elosed for any reason {thereby preventing stalT membess from
coming o work) the 'U'ni\r.cs_‘sil_}-' agrecs o teat the closure period as time worked. I those casés where
the facility is open but Rutgers s closed. st members working iy thal (acility shall ieporl to-work,

The parties agree to meet within ninety (90) davs ol the effective date of this Agrcement to diSciss issics.
concerning the University's policy. ségarding State of Emergeney, Issues for discussion shall include the
detinition of ~essentfal employee™. reporting to work responsibilities, and compensation.,

Rutgers shalf provide the Union with o st ol essential employees by November 1™ of cach vear,

ARTICLE 6. MONETARY BENEFITS: TIME WORKED

6.01 a. Base Pay:
An employers base PRy isthe empliyvee’s pay vate exelusive of any différentil. premiioms. bonwses or
atheiradditional forms of compensation, 201 employee™s pay rate Tor all benetitdime (e.g. vacation. holiday s,
ele.} and time warked shall be deemed wbe gl the base rate-of pay unless specifically otherwise identified
in this agresment,

b. Regular Pay
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An einployee’s regular pay s the eniployee™s pay rate inclusive of base pay. experience différential,
education ditferential and certilication dilferential. but shall exclude all other differentials and/or pay rates.

6.02. Premiuni Compensation Rate - Overtime Works
The Univcrsity conforms to-the Fair Labor Standards Act.(FLSA) for public employvaent. Ail non- ~exempt
stall members shall be compensated at fime and one-half (1443 for all howrs worked in excess of forty - (40)
Rons. Such overthine hours shall be compensated either by {a) cash, ur {b).compensgators time off

For the, purpase af’ comnputing evertime, all holidays paid Tor both unworked and hours of paid leave escept
sick tinme. shall be counted as hoursworked. Overtime pay and other premiuny pay shall not be pyramided;

An exemipt employee who works a “ull day™ bevond histher regular work week shall be. granted a camp
day for said day provided that the empluwe natifies: histher supervisor verbatly and in writing of fhe
operativnal neeessity 1o worll bevond histher regular work woeek and reedives e supervisor's prior
approval to dufso. Failive of the superviser o respond verbally and i writing to the wiitien notification
shall be deered approval. For'the purpose of this provision. a ~full day™ shall bedifined asihe employee's
reguliur daily howrs of work. Comp.days may nol be carmed lactionally. Comp- dass must be used prior 1o
¥acation days and loat days and by the end of the-quarter follwing he quarter in whiclt they are-caned,

6.03 Pay Peviod:
I'lr.qucn(.v of payiment will continue as herctofore. Al pay checks shall-be delivered-and avaiable o' the
Iriday of each pay week. Pay stubs will clearly idemtify specific hours worked and compensated.

Staff” members must  opt for direct deposit of their paycheck into. their personal Bunk account. $tafl”
members tay pick up their pay stubs. on payday. or for one (1) week thereafter at a designated sitc at cach
faciliy,.

When an crror in pay has been made by the Payroll Depastiment resulting in éin under payment lo the
employee, the University will issue a chiegk with the correction within two (2} payroll work days. ol
notification ef the errar.. with proper deductions, When an error in pay not made by the Payroll
Department. peeurs. the correction will be reflected within the Lwo {2y paycheeks of receipt of the
correction,  When s eerer in pav hag been made resufting in ain overpayment to the employee. the
Urivgrsity will provide the cmplovee. with -an L;\p!dl}dll(}ll-dnd discuss a repaymemt plan. wherg
appropriate.

604 Salary Tnergase: Date:
‘mLu\ increases which may besdelaved will be paid retronctively to the date upon which the nercase is
seheduled to take effeet, exefuding cases where the effeetive date is postponed due 1o a-stall member’s less
than sutisthctory evaluation.

6.05 Daylight Suving Time: _ _ _
[Fa nun-exempl stalf member actually works.one (1) hotr grealer than hisdice scheduled hours ofavark as a
restll of an adjustment in daylipht savings time. hefshe shatl receive either one (1) haur additional pay gy
orie and one-hiatl (1 %) hours additional pay, 1§ a non- exempt stalt member works one 1) Bodr less than
Misiher scheduled hours of werk as a resalt o an adjustment it daylight savipgs tme.. sfhe Wil be
compensaied (Gr the time actyally wor feed.
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ARTICLE 7. MONETARY BENEFITS: TIME NOT WORKED

7.01-

Standard Bay
For the purposes of moncuiry benefits for time not worked. a standard day shall be defined: ag the standard

work week hours for thal classilication (i.e. non-cxempt 35 bis. or 37.5 hrs. or 40 hrs. or exempt @
minimum of 37.5 hours).divided by 3. For example. 35 hours per week divided by's cquals a stanidard day
o1 7 hours, “This is pro-rated for part<time emplovees (6.g,. 24-his per week divided by § equals 4.8 hours as
wday).

7.02 Holiday Designation:

Lllcclwc June 12,2015, ali Fall Time stalf-members will be entitled annually to eight (8) holidays, Parl
Fime stalf menitiers. will liave the holiday time pro-rated based on the nuniber o hours hefslie was hired o
work ey pay perind. The eight () holidays are:

Mew Year's.Day Martin Luther King's Birihday
Memuorial-Day

trudependence Pay l.abor Day

Thanksgiviing Day Day afler Vhanksgiving

Christmas

Lffective Japuary [ 1998, all baigaining unit membérs hived or returaing framr unpaid leaves of
absences between January 2 and Joly ) of. any year will be eredited with three (3) float holidays within
one full pay cyele after July 1. No floal holidays will be credited for individuals hired or returning from
unpaid leaves of absence from July 2 1o Degember 31, Individuals returning from unpaid feaves of
absences from January 2 (6 July § will onlyreceive the three (3) float holidays if they did not alréady
receive float holidays for the particular year.

For stall subjeet to a.seven {7) day a week schedale. New Year's Day. Independence Day. and Chijstimas-
shidl be observed on the actus) day they occor: eg., IFChristimas Hlly an Sateday it will be-ohserved on
Saturday. For stafl subject 10 a Monday - Friday schedule. tiese holidays will be obscrved as foHows:

{I'the holiday falls.on a Sawrday, it will be abserved the preceding Friday., 15t falls onca Sunday, it wil) be
obiserved 1he next dayy Morday,

Stalf members, absent compelling doctinentation of ilnegs-ar anweﬁc» who call ofF on the sehéduled
day before oraflera holiday. or. if seheduled to work the haliday. call ol will be salary deleted and for feit
1he holiday.

703 Holiday Enfitlement:




The University. shall have the sight. atits sole discretion. 1w require any steff mentber 10 work on the
halidays specitied herein. The University agices 1o assign holidays ofl"on an equitable and rotational bais;

[T the holiday Talls on a staff member's day-offl. sfhe shall receive anatlier dav off Tor thic. holiday. ”1!..
Iwhdd\ may not be used prior 1o the date the actual haliday is abserved and shali be scheditled within. sixty
(60) calendar davs afier the datethe actual holiday is observed. [T the stall member has requesied but not
received the compensatory Ume ol for the hotiday by the sixty {60Yealendur day period. the University will
cither pay the stail member for the hohclm at hisfher Base rate of pay. or shall schedule the stadf nicmber for
the time oIT: by thie nest pay period,

Ha holiday falls dwing a staff nember's vacation. the day will be observed-as a holiday and vacation time
will nol be cliareed for the day.

704 Holiday Pay:
A non-exempt staft member who is required to wark on a holiday other than the Day after Thanksgiving
shall be paid-at a rate-of time and noe-half {1 ¥5) the. basic rate of pay. A non-exempt stafl member who is
sequired Lo work the Day -Adiel Thanksgiviag shall be paid ol a rate equal to the basic rte of pay. In
additton. nor-excmpt statl other than twelve houe staff shall receive either s seheduled day off or be
¢redited with onc (1) day of compensatory time,

Exempt staff members who are fequived o work on a holiday shall be credited with one (1) day of
compensatory fime. The exempt stafl” meniber and hisfher supervisor shall sehedule the compensatory fime
ol within a sixty (60} calendar day period.

7.05 Holidays for Twelve Hour Shift Em ployees:
Al Fult-and Part Time. staff members i active status Janvary b of each year will be t:r(,dned with six (6)
floal holidays totaling forty- gight (48Y howrs, Swll members may use these, holidavs in accordance with.
Uiniversity Policy '111d this Article of the Agreeinent,

Full and Pan Time stalf that are routinety scheduled o work twelve: (12) hour shilts shall be compensated
for the nine (9 Unwcmn\ dusmnalcd holidays wtaling scventy-two (72 hours ag per Foibiough 4 below:

1. ¥or the period July 1 through November 30 of cach vear of this Agrcement. coch staff member will be
compensated for all four (4) University desienated holidays whicli 1810 within this periad whike the stalf
memberwas actively émployed. Payment will be made i December, and paidin one limp sum.at the staff
meber's hourly rawe of pav in effcet at the time payment is made,

2. For the period. December 1 through Junc 30 of each year of this Agreement. each sall member will be
t.om;mmtui {g-aly five (3) Linivedsiiy clummla.ci holidays which il witiin s period while the stalt
meimber was actively L!‘np!u\ui Payment \\:!] be made in Juby. and paid in one Jwmp sum at the. stafT
member’s-hourly rate of pay i ¢ffeet at the time the pasaient is made.

A, Al member who i nolin sctive status on . day-designated by 1hie University as @ holiday will not
receive compensation forsuid holiday.

4. Upan teniination of envplos menl oedranster fiam the twelve (12) howr work ghifi- scheduling basis. the
sl member will becompensaied Tor accrded holiday pay. 0F any Universite designated holiday which has
ot been paid, Jess any monies 1he stalf member may ewethe University.

706 Additiona) Paid Tiowe {4F:

a7




Etlective. 7/1/2016, stafl menthers shall receive niwe {9) duys off desiznated as follows: () fwo persofinl days
{PH); (b} lowr mandatory ieave days (ML) received in November: (¢) 3 adminstrative leave. (vs (AL). Such
paid duys must be-used in the same fiseal year as they were receved and. are not eligible for payout upon
separd tion.

Thiese leave days may be used for emergencies. personal malters. obseevation of religious or other days of
celebration,

Rutgers may designate swhich facilities/vork units that provide essential services to the community will not
beclosed Hke the rest of the. Uriiver sity during’ the- cILana(mn of the four Mandatory Leave D(ns veferenced
aboye.

Employees working iw facilities Avork units-that do not shuit down during the designated \flamla!orv Leave
Days will not-Yosé the fouy paid ML days. Rather-they will be permitted to takethe ML days or i personal
day either- on the game dutes that Rutgers ¢loses, or some other date at the mutual agresment of the
unpluyce and- their supervisor, If operationally feasible, essentinl employees who request the wse of a ML
day on the shutdows day(s) shall have thenr granted in senfority order, Such vequests shall net be
unréasonably denied. ' '

Supervisors shail have the right {o require proof of an emergency. The University ugrees that such proof
shall be kept confidentisl. Faiture of a staff member to supply sueh proot shall vesul{ in » salary deletion for
the day(s) and appropriste disciplinary action.may be taken if warranted.

7.66 Vacation Ameounts _ _
Vacation accruals for newly hived or rehired stafl members will commence upon the suceessluf completion
of the first ninety {90) days of emiploymicit and will be credited retroactively (o the staff member’s daw of
hire or rehirg.. '

Vacation 1ime will accrue ih each calendar year in accordance with the-foilowing schedude, The ansual eate
swill change in the manth when the: stadf member redches a Service milesteie 3 ke stalf member's
anniveisary date is before the 16th of the manth and wil change elfective the following month 31 the stalt’
aember’s anniversary date is the 16th of the month or afier.

Vacalion acerual$ are’cymulative [rom ehe fiscal year to-the next up 1o 21 amount cqual 10 onc (1) yearof
acervals, When wausual circumstonces warrant an excepiion. amounts greater than dn¢ (1) year can be
crried aver with approval from a stfT member’s department head and the Vice Preyident. ol Faculty and
S1all Resources.

7.07 Vacation Accrunis:

Loptb ol Servig Acerual Rale Por Monthy
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A staffmember will be paid for vacation al e staft membier's base vale of pay.

7.08 Vacation Entitlement:
All regular Part Timie staff who arc neluded in this bargaining unit shall agcrue vacation credit on a
Proportiondte basis based upon the number of hours the staff member is regularty seheduled o work,

Vacation credit shall not acerue while.a stafl meniberis on an unpaid leave oxeept that a stall member will
receive credit [or the imonth the leave commenced provided the lgave commenced on or afler the, 16th and
will reecive eredil [ar the monik sthereturns Trom leave provided the statY member returis on or- prior to the
1 5th of the month,

A stafl member who has résigned with appropriate nofice. or who has bu:n discharged, except for cause,
shall be entitled to. vacation allowance of unused vacation time acered within the time Timie describéd
previousty. less any overdrawn sick time allotment except that a stif memnher separated during the initial
hire or rehire probationary period will not be entithed w sueh aflowance, '

I a stalf member dies having vacation ¢redits accrogd within the Hmits. deseribed previously, a ‘sum of
money cqual 0 the compensation computed on said stafl mcmber’s base sabuy rate at the time of death
shall be cateulated-and paid to the staff member’s cstate less any overdeawn sick time allotment,

7.9 Vacation Scheduling:

The vaeation per md will be the entire year. The staff member will, subject to the University's aperaling
requirciments, have histher choice of vacation time: it being recognized. howevey, that vacations must be
scheduled by the University in a manner designed 10 ensure the effective and: efficicnt operation of the
University, including staffing néeds, No part of a stafl member's scheduled vacation may be cliarged (o sick
lime exu,pt that it a stalf member becomes hospitalized for any portion of that.vacation and wishes 1o
have the time hospitalized char ged to sick time. heishe wust.notify hisfher department head as soon as
possible and request the use of gectimulated sick time. Such notilications and requests may be made by
telephone. email or lelter. but il by phoene. should be confirmed by emaif oi letter. No sick tine will be
credited inless supporting medical evidence verifying: the hospitalization is presented by the staff
member upon relurn 10 work.

The University may restrict (he amount of vaeation lime granted (o a st member-duving pl'imL vacation
pariods to allow for equitable distribution.ol prime: vacation time amonyg staff members. The prime vacation
periods will normalty be June' tihrough Labor Day. Recember § to fanuary- | St

3y March 1™ of cach yeaiw a-stalTmember’s deépariment headddesignee will advise the stall member of the:
Aumber of vacation days vemaining which must be used by énd of the calendar vear or forfeited.

Vacation requests {or the period fune | through November 30 that involve thetuse of vbe (1) ormate
sweeks must be planned and requested By Februars 15" ol cach vear, A written response to-thic stalT
member’s request wilt be provided by March 8th, Vacation requests. forthe period Degember through
May 31 that invelve the use ofone (1) or more weeks mustbe planned and reyuested by Sepleinber 13 5
aleach year, A written respamse o the safl member’s sequest will be provided by C)uo_bcr Sih. For ¢ach
vacalion period. the stafl member Will submit three (3) choices-of vacaiion time i urder of priavity, In
silumions in svltich choices of sacatfon time are timely and two (2) or more sl;l"ll"illcrlllﬁn_:1'5"rt:_q_uesl the
same time period. Univessity seatority will prevait,
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Failure to stbmit & vacation vequest by February 13th will result i Joss of seniority status as. it refates io
vaeation. requests. for the upcoming year, Any vacation requusts submitted alter February ISth. theluding
those of less than (1) week. will be treated o @ Dirst come basis and not decided by senforily. A requegt
must be submitted a minimumy of thirty (30} dayvs betore the-effective date of the vagation. unless waived by
mutyal agreement of the staft member and I‘il\/h(:l department headidesignee, A wrilien response to the staft
member’s request will beprovided witlhin seven {7) caleodar i 158 of receipt.

With approval, vacation tine may he taken ds single or innltiplé days. single o muliiple-weeks,

Staff members assigned to units that are apen 7 day s.a week, 24 howrs a-day. shafl not be respensible Tor
providing. staff coverage 45 a basis lor approval ni requested vacation time. ineluding weekends, unless
ihe vacation is requested after the schedule is posted.

718 Sick Leave: Entitlerent and Amount:.
All staifmembers shail acerue sick days on the basis of one (1) duy per manth,

Paid and unpaid sick time will be provided to staff members. according to University policy and in
coiformance to all applicable laws and FMLA goitdetines, For employees taking medical/FMLA Jeave
for self. the maximum Jeave allowed witl he six (6) months. unless the employee has paid time accruals
exceeding six (6) monihs, then the maxinmum leave gme shiall be up to weelve (12) months. However,
staft meimbers hived prior 1o January 1. 1983 shill be Gititled to:use all-acerued paid sick Lime.

Sick.pay acernals are cumulative from one year to 1he next.

Wiien opetationally [easible, employees covered under this Agreement shafl e permitted to parlicipate in
Rutgers’ compassionate Jeave program, a donated {eave bank for catastrovhic illncsses. parsuant ta the teems
and conditions set lorth in the University Human Resources Comyiassionate Feave Progiam.

The University shall provide the Union with i annval statemicat of donation and-usage transactions felated 1o
the donated Icave bank. The statement wilt include the following bargaining unit.data: number of people
donating accrued time; number of days donated: pumiber of people requesting leave: number of requests

granted.

731 Siek Leave; Notice and Pay: _ _
A slafT member wili be paid tor.sick leave at the stafT member’ s bose rate of pay.

Staft micmbiers dre vequired o comiply:with the depavtimental call T procedure, A stalf member shalf he
respionsibic for calling only one designated supervisar at histher ollive, 1 the illpess extends beyond one
(1) day. the sl member must continne to call in 111 each day unfess they have already indicated o their
supervisor an expected return date, Hihe illness extends bevond e expected réin date sfhe must eall in
with 4 néw expeeted retin-date.

Statl members lken il white an duty and who lease their work area with thehs supeivisors permissioi shall
be paid (or the autharized me spent on e Gmployers premises wid diy use acerued sick- leave i they
desire payment for the batanee: o the work shifl, St may be.escused without secking medical anentionat

the University by their supervisor,
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When a-dogtor's note is required. a doctor's certification from the employee shealth care professional
must include the medical facts (not dingnosis) supporting the absence and will' he prévided o the
department supervisor:

Whenever a yepular-stafFmember rétires. excapt a statf member who clects delerret retiveiment. purstant 1o
the pravisions ol’a state adminisiered retirement systermn and bas 1o hisfher creditany accrued sick leave.

sfhe shall be compensated for such acerued sick leave as follows: The supplemental CompeitsaLion amount
payviment shall be computed at the mte of one-half t44) o the eligible sta T membears daily rate of pay for
cach day of uniised accumatated sick pay acerbals based upon the average anpal base rale of campensation
received-during the gt year o hisiher employment prior to the efiective date of hisfherretivement provided
hawever that no lump sum :;upplcmamai compensation payment shali excedd [iheen thousand ({5:000. Q0)
dollars,

The compénsation shatl be paid inaccordance with the State rules then applyving.

Per University policy. a staft membet can’ Ose up o ten (10 sick days 10 18ke care of a seriously ill
family member.

7.12 Leave for Death or Serious [Mness in hrunediate Family:
At the time of a death of a family member. op to three (3) conseeutive work days oft with pay will be
granted o staff members provided they are scheduled o work those dcu.s and provided sick leave or other
paid fcavesis accunwtated to the eredit of the stalf memberand is so charged.

Family members are-defined as spouse. children. pareits. brothers, sisters, grandparents, grandchildren,
‘parenls-in-law or other relative or significant gthers living in the stall” member's houschold The
definition of Tamily mewiber. parent. and cln[d is as delined by the Univer sity's FMLA policy.

In-cases where the death of a brother-in-taw, sisier-in-lavs.aunt or yhele; niece or néphew oceurs, up Lo oie
(1) calendar day off with pay will be granted provided sick pay or oiher paid leave is accumulated-to- the
credil of the stafl imemiber, and is so char ned,

I the fumily member lives-out of stite or country, the stafl member may request additional time and milize
their acérued jime or be granted unpaid leave. The staif member-shall be required to bring in documentation
that he/she will be-out of the couney as a vestik of o death in the Tamily,

A-shore period of emergency attendabce tpon & member of the staff members fmmediate family who iy
‘seriously-ili.and requiring the preseince ol such stafl member may be granted in accordance with University
policy and the Family Leave At

7.13 Jury Duty Leave Ampunt;
Stalf nn.mbut. shat! he 2l anled pecessary e offl ot e stafl” nieniber’s base tale ol pay. when sthie is.
sumpioned and performs jury duty -as preseribed by applicable laiv and provided 1the stalf member way
seheduled 1o work on the day(s). b o casewill | Jury daty be granted ar eredited formore than the standard
work day arwork week Tor the sialt member,

An-emplayee who regularly works the mnht WL witl be paid for the day of which the juiry duty s served.
i the emiployés wus-schedaled to woik 1that nighl. based on the stndard -dax wark hours for his/her job
clussiticanon,
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The receipt of & notice to report for jury daty must be reported immediately, 10 the stafl’ niember’s
SUPEEVIsor,

7.4 Jury Duty Leave Procedure!
The stalf’ member shall nofify: histher supervisor immediately of hisfher requinement for this leave. -and
subsequently furnish evidence that he/she performed the duty for svhich the leave was requesied,

EF jury duly is canceled on a day the stafl member would have worked, the st member must immediately
nalify hissher supervisor aid may be veguired by the-supervisor o reéport (o work.

7.15 Court Appearance:
Stafl' members shall be granted necessary time ofT, al the sadf menibei's base vate of pay. when sihe is,
summoned 10 festify at depositions o in court. oin any nialter avising within the stalf members seepe of
cinployment al the University. The stafl member shall immediately reporl reeeipl of aiy subpoena or court
order related to their emploviment at the University to the University's Office of Legal Management-and 1o
their supervisor.

7.16 Rest Periods:
A non-exempt stafl member shall be entitled toa filteen (135) witute vest period during each Tour {4)
consecttive hours of the wm k shill. Suel rest perigds are nol cumulalive.

7.17 Meal Periodr
Non-cxempt stafl  who work duting their vegularly scheduled meal period will, at the option of the
University, be paid in accordance with the Federal Labor Standards Act (FLSA). Excmpt stalt shall
contiritie to hc:_s_,mnled an unpaid meal.periods

ARTICLE 8. LEAVES OF ABSENCE

s.01 Basi;; and Amount:

Type ol Leave Maximiin | enath
FMLA 33 weeks
Miliary I accordance with State

and Federal Sutute

Acadlamiv 6 months.
Personal 1 maonth

8.02 Procedure:
A Famile and Medivad Teave
A medical leave shatl be granted upon presemtation of a fetter 1§ luman Resoirees from the sttt nxenber’s
personal physician which niust state when the stafl mermber’s mability 1 work ¢ummended, nature ol the
Hiness or infury ahd oxpected date the sl member will be able W reterm 1 work, The Univ QS Imay, ar
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its cosl have the stail member requesting o medical leave examined by 4 physician of the University's
choosing-as a1 Londlilon of ﬂmntm" continuing vr extending a medical leave ol absence;

Upon retur frontJeave, the stalt member must present to hisdier supervisor documentation (rom. the, staft
member’s personal plivsician indicating the date the stalf member has been cleared to return to work, and that the
stalT member is.able to et 1o work withow vestriction.

Fair employees 1aking medicalf FMIEA leave for sell- the masimum leave allowed will be six (6). months.
uitless the employee has paid ime deeruals cxceeding six (6) months. their the maximum Jeave thine
shall be.up tfo twelve (F2) months, Paid sick time accruals mast be utilized Tist. and then vacalion
accruals and Hloat holidayy imay be used.

For employees aking nlcdical?’!ﬁ\'{l.:'\ leave ta cure for » fantily member foca serious ilness. the
maximmm leave allowed is twelve (12) weeks. Paid [cave time may include acerned vacation and float
halidays, and up 1o a maximum of lt.n {107 days of acerued sick time, utilized firstat the cmployects
option. However. in circumstances Where the [amily member has a catastrophic illness (defined as an
illness. injury, impdirment,-or physical or meital condition (hat a ficensed physician or certified
practitioner eertiites as hlc threaiening or leeminal). in addition 10 acerued vacation and Jloal halidays
(utilized first). employees” accraed sick time or donuted sick time may be used for the twelve (12) week
maximum allowed..

[n acgordance with FMELA, the maxinium fedve allowed for inerinittent ledve is tvelve  (12) weoks.

B) Mifirary Leave: o _
Milizary lcave will be goveimed by applicable State and Fedeeal Statte.

C) Workers' Compensalion:

Effective January 1. 1997 any s1aff member in this bargaining unit who becomes disabled beeause. ol job
related | injury shall. iCappraved by Risk and Cliims managemenit, be aganted a leave of absence. Payiient
(Iurmg stely leave will be made in accordarice with the New Jersey Worker's Compensation Act, eseept that
in-cases where the physical injury arises in and out of the course ol e, performance of assigned job duties
and functions. payment will be seventy (70%) percent of salary.

i not appraved by Risk and Claims Muanggement application may be made to use sick Jeave. il available
and the application may be made fora medical leave ol gbsence under University policy.

1 Personal Leéave:

ticertain cireumstances stall meithirs may be pormitted to take am unapaid personal leave of absence from
thesr positions-with the University. Such Jeaves may be applicd lor and are avaiiable to regukar Full Tipe
and Part Time statl members warking twenty (203 or more hours per week provided they have completed
siX (6) months of continuous service.

Requests for personat Teaves must be.agcompanicd with the reason for the feave and duration and must be
submitted B ywriling W 1he stalf” members supicrvisor afong with: any supperting docimentation.  Such
request-must be submited ar least (o {2) weeks iivadvince of the starting dme for the leave exeept'in the
case of a bona Jide emergency. A-stall member shallreceive o weilten response within five (3¥ work days.,
Supervisors. shall have theright to: FRQUHre prol’ ol an.emerpency gs-a condition far approval,

The maximuni fength of o persenal ledve is oni (1) month,
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E) Retwrn from Leave:

The University shall place a stalf mentber reluming rom an unpaid leave of six (6) months or fess in their
prior position, or i such position s wnavailable. 1w an cquivalent position. A stail membdir why fails 1o
return from leave witlvin five (3) davs {rom their scheduled date ol return and without seeuring punmsmn
from his/her supervisor to extend such: leave, shail he discharped:

A stall member whe has ulilized the maximum lcn"th of leave and who.is unable (o ceturn #t that time shail
resign in good standing orin the allernative will be fer minated for being unable lo retum: from leave,

8.03 Leave of Absence, Limitations:
All leaves as deseribed above must be taken at the time-of the related occrence of shall be waived, Staif
members will be teeminated for obtainiig leave by false pretense or for failing o retum From 4 leave Jn
accordance witl Universily potiey..

ARTICLE 9. MONETARY BENEFITS: HEALTH BENEFITS, PRESCRIPTION DRUG PROGRAM,
DENTAL:CARE PROGRAM, LIFE iNSURANCE ANI} PENSION,

9.01 Henlth Benefits:

The parties acknowledge that pursuant o N.J.S.A. 52:14-17.25 et seq, employees of the University are
deemed tc be emiployees of the Stats for purposes of heallh benefits and that health benefits are provided to
eligible employees as sat forth in applicable statutes and régulations. During the term of this Agreement,
emptoyee contributions to the cost of health care shall be based on the health care cantribution rates set forth
in PL 2011, chapter 78 and i effect September 30, 2014,

9.02 Preseription Drug Program:
The State aclm;m!:.u,d Preseription Drug Program shall be continued in keeping with the Jegislative
appropriation,

9.03 Dental Plan:
1t is agreed Lhat the State shall continue the Dental Care Program. doring the peidodof this Agreement. The
program shall be administéred by the State and shall provide benelits to atl eligible stafl dl]d their eligible
dependents.

0.04 Life Insurance Program:
Lile insurance coverage. is provided as pari of the Public Employces Retirement Sysiem (PJLR.S.3 or the
Aliernate Benefit Program. Bisth prograns are administesed by the New Jersex Division ol Pensious.
|I1E1b1|u\ for pmtl(.lpdlmn by sl members und benelits are governéd by Statule and Rules and:
Reguilations promulgaded therernder and adiministercd exclusively by the: Xew Jersey Division ol Pensions..

945 Pension:
The University ‘is o participant in tie Pdblic Bnplosees Retiremient System -and 1he. Alternate Bonelits
Program. Bhgibitity for participation-hy stalt members and benefits are governed by sintale and Rules and
Regolations pramaieated trereunder-and admjnistered exelusively by the New Jlersey Division ol Pensions.
A written description: of the PERS Program or Alicrnate: Benelits Program can be obtained from the
Univeesity 's Benelits or Joeal Thimtan Resonrees ONice,
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ARTICLE 16. MONETARY BENEFITS MISCELLANEQUS:

10,01 Terminal Benefits ©
A Full Time ot Part Titie stall mentber whese employmient is terminated by reason of perinanent [ayeld
st reecive as i ieeminal allowasde:

a) Twenly eight {2%’} dd\s notiee ur con’npmsanon al the StalT-gmember’s vegular
compertsation rae to llu_ extent such ndtice is deficient.

b) Accrued but.inpaid vacation and: cempensation Gime 16 the stalT -member's
Aermination diate,

10.02 Resignation:
A stalf member who (erminates by resignation wilf give the Universily twenty one {21) days written notice,

Staft who restgn wilf be entilled 0 all acerued bot unused vacation and compensation time, less any sick
tiine advanced but nol acerucd.

Staff members who tepminalé by résignation or lor any other reason must return al} University property.
including but not limited 1o 11 cards. parking lags and keys,.and’ compuler seltware,

Failure tovetusn this property will allow Universily Managemen! towillihold [inal paychecks.

Adter submitting a notice. of yesignation, a stalf member shall only be cligible to.use a maxinum of two (2) leave
days within the last three (3) weeks 6/ employment. provided the request(s) for siicls. (aat holiday(s) arc-approved,
Such request shall aot be tnieasonably deiicd.

10.03. Shift Biiferential:

Effective July b 2010 the shilt differential o all non-exemptemployees will be 2:50.

Shift difterential will be paid 1o members of the bargaining unit for complete shifts ently. 1o be eligible
for a shifditferential. an emplovee must wark halt or mare-of histher regudarly: scheduled hours afier
3:00 pm or bicfore 6:00am, - SRift dilfferentials are not considered to'be a part of a staft miniber’s regular
compensalion rate.

10.0: Experietice - Rehire:
A-staff member who leaves the Uhilversity in good standing und is rehived i the same job tite within ang

(1} vear of hisfher date of sepuaration shall be |}Iacul at the same range and: step as when (he s.lt;_ll member
it

HLOS Continuing Edueation:
A slalT inember may request in wiiting to- histher aupuwam perission o paricipate i wock-related
educalional \\mi\khupa sewvinars, eoplerences andfor conventions! The Universing wilk makd o reasonahle
eltort o approve such paricipiion,
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The University will grant timé ofTwitho! lossof pay to those sta(l meimbers approved 1o atend Confinuing
duedtion conterences, With penmission from his/her superyisor. exempt stafl members shall be eatitled
to adjust kisther sehedule to atlend such conferences,

Stalf members shall be allawed 1o complete mandatory, Universily web-based courses. during vepular
woik hours,

Night shift statf members whouare scheduled off to attend Continuing, Edueation programs may e given as
- conference day, either the aight belore. or the night after. Stalf members will seeeive o respense 1o their
reguest for participation sithin two {2)weeks of submission. .

Allravel arrangements must be niade incanlormance with University policy in arderto be reimbuisable,

The University agrees Lo reimburse stafTmembers for the wition/reyistration fees assvviated with
oblainiiig and/or maintaining “certifications™ reqidred ythe University or the State o New Jersey for
the position in which they are currently employed by the University, Such reimbursement shall be in
accordance with Article 10,06 and chdrged fo the employce’s wition peimbursement wiowance. Within
90 days ol complétion of the seminar, the signed cenificate/proof of attendance shall be submitted (o
Human Resources. and réimbuirsement will be paid within six (6) weeks-of sitbniission.

10.06 Tuition:Refuml: _
A) Effective July 1. 2003. the ainoal siaximum reimbuoisemcnt will be three thousand dollars-(3.000) for
courses successlully completed with a grade of "C™ or better.

‘Effective 971/2000. if a stafl member takes a course.at g non-Rutgers school that allows for deferved
‘witionreimbursemant. the staff memberwill not be required-1o pay-the school first and then be
reimbursed by the University, Provided that the staff niember successfully comipletes the course with a
grade of "C” o betler and submits an appropriate invoice, the University. shall issue a check to the stalf
member (within the maximum amounts set forth in this pdmLth) and the stall member shall submit
such check i Lhe non-Rutgers school, However, it is the responsibility of the staff member 6 make
sich payments and die- University shail be hield harmless from. any disputes-betiveen the staff member
and the non-Ruiteers sehoobregarding tuftion payments.

B) There will be no reimbursement for incidental {ées incinred. in the courses,

CY “The University will reimburse staft members within six (6) weeks of submission of tition. receipis and’
grades by the siatf member,

1) "There shall be no-cap on the number of semesters Ter which d stalt member car ceceive wilion refund,

B} Stafl members i the Muentl Health -and Social Work professions shall be-cligible 1o receive tultion.
reintbursement Ry course” work. at post-Masters. degree “instiites™ o eqoivatent programs in theiy
fickls.

F) 1o sl imember is aid ofCand has received tition feimbursement. the stall member sl rol have 1o
fetirn such reimbursenient,

10.07 Eaniforey Alliwance:
Should the Universits réquire stall W wear unilooms. But choose not tar pravide theni. the Universipy will
sen pravide fulf me stal? an innoal unitorm aliopwance as follows;




Y2015 - 300

EY2016 - 500
FY3017 - 500
Y2008 - 500

Part-time stall will reccive an annual unifrm allowance equal 1o one hall ol the: applicable wniform
allowance in Uhe fisea] year. '

The uniform allowance will be effective July. [t ol each fiscal year to all eligible swalf noted ahove who
have (,UI]”IP]Cl(.d their initial protation periad prior 1o July 15t Full or Pagt Time paviments will be based-on
the stafl’ member’s status as of fuly st The staff member must be v active pay status as of the date ol
paynient.

10.08 On-Calk:
A) Lifective July 1. 2010-all non-exempt staff members required (o work: on-calk as defined by the Fair
L.abor Standards Act (F.1.8.A.). shitlh veceive 3.75/our,

B) When a non-exeaipt stafl mesiiber is called to work outside hisiher regularly scheduled shill. hi/she will
be compensated Tor the actual hours wiwked, The stalt meniber will e guarmileed & minimum of tvo {2)
hours of compensation whether or not the two-(2) hows are worked, u«.ccpl when the end of lhc call-in
period coincides with the hcunnmu of hisier regular shift.

C) An.exemptstaff member required to work en-cafl or wha is called to wark at atime that the exempt stafT
member iy not hopmally scheduled 1o work, shall be ueated in accordance wilth Article $.04 of this
Agreement,

D) All current forms of gin-call compensation for exempt staft members shall be maintainéd at no legs-than
thetr current level.

Lieft Blank for Future Use
10,10 Travel Pay:
Stafl members who use their car for business-purposes:shall be reimbursed at the thencurrent IRS rate.

10,11 Cell Phoner
Sta bl members who inake honie visits on a regudar basiy as pagt ol their job duties: such as Public Heatth
Representatives in die New lersey TB Center. shall reccive, upon submission of @ bill, up w 100 per
vear tor service cosis provided Lhat the departiment does not provide a cell phone w the stalfl nmember.

1112 Tuition Remission; _
Effective the Tall semester ol 2013, dependent children of MPAL Local 3084 unit members shall be
cligible Tor tition remission in acedrdianee with the provigions of Rutgers” Palicy 60.2.1.8, C and D.

ARTICLE L, NEALTITAND SAFETY:

1161 Health Examin:ition:




[F mecessary: the University will provide-te each member of the bargaining unit a physical :cxuminu_tion at
the ime of enploy meni at na cost 10 the stalf mewrher, Thereallr, an apneal exantination will be provided
it required by the uppropriate acereditivg authority, by the University. or by statuie:

Stalt relurning om medical or disability leave must present a note from ihe weating physician which
mdicates the date the s1afT member was able 10 retinh 1o duty-und certifying, the stafl” miinber's {itness 16
retur 0 work fall duty. The-biniversity may, al its own cost i expense, have-a physician of its choosing
perform & physical examination of the stall'member to ensure fitnessand capability to return to work.

11.02 F‘m ployer Obligation:
- The University will observe and comply wilth all local sune. and ‘federal heatth and mlcly jaws and’
u,"uhllons. and shall make :msonab]c provisions Tor the- safety and health of itestaft free of recognized
hazards.

2. The University agrees to provide: adequate and reguladdy maintained sanitary Taeilities for employees'
use: Fach stall member- witl maintain acceplable standards ol personal hygiene anid cleanlingss i
gecordance with the reguireieiits of the job.

3. A stalf member must report incidents of unsale andior unhealihivl conditions 1w hisher supervisor
immediately. The University shall respond in a imely manner @ all health-and safety pecbilems reporied by
the Uitan aid/or bargaining unit-stafl members.

4, The Universiy will provide safety devices for stafl members wihien deeimicd” d;)pzopmma by the
University of as required by law. Aflected cmployees shall reccive appropriate in-service: training on new
safely cquipmenl. devices, and materials:

The University shall, upon request. provide the Unifon with the vesulks. of il health and safety inspections:
0[ the facilities of the University, The University shall notify the Uinion of all such inspections where the
inspections were iiitiated ds a result of o Unmnfcmplou:t. complaiil and/or arievance, The. Urniiversity awiil
also potify the Union in cases where on-going health-and salety hazards which inay effect the HPAE Unijon
:_‘i](‘,ﬂ)bl.l.‘-.hlp are discovered.

6. “The Universsity and HIPAL agree to-discuss prablems concerning healtheand satety iy the regularly
scheduted Labor - Management meetings. The urion will have tie right o ane (1) epresentative w (e
University™s Labor Management Health and Safety Commiuee: The union will have. the right to one (1)
representative to e University Hospital  Safety  Commiiee. Any  recommendations  coneering
improvenient or modification of heakth and-salety conditions shall be reported 1o the. appropriate health and
salety commitiee,

7o the interenl of maximizing safcly: and stalTwelb-being, the -Rutgers-and the FIPAJ agree- that the
views and recommendations of the employees covered by this Anrcement witl be heard and considered
in (he deeision-imaking process within the University, In-Justheriuice ol thissgoal, the University amees
that representatives ol the HIPAT shall be'a part of Commitees that are deseloped 1o diseuss. ‘\ili“‘lléﬂ'itﬁi
and- identily sotutions: that woulkd address issues concerning sale paticol handling, ereonomics. violeace:
preveation, needle safety. and pratective equipment-and clathing. “The Lnion will have the right to-on¢ (1)
representative ancach of these Committeds.  Should more epreséntativés he interested in participating |
i @ Cammitiee. such réquests shall be made 1o the Chair of the Commitice. and with ot be
unreasenably denicd.




ARTICLE [2. EMPLOYEE FACILITIES:

12.01

Tarking: -

Bbpmnmg Tuly 1, 1993 and for every: fisenl year until a successor. Agregment is concludsd. the paiking fee
lor all batmmmg wnit mimbers will be equal 16 .5% 0T the base salary as of the last pay pericd of the

previous fiseal year. Al staff imembers hired during anv Gseal vear st pay a prorvated fee for the
remaindey of the liscal year based on thelr salary at tinwe of hire,

Parking [ee refmbursements shalt be paid-in pra-tox-oltars.

ARTICLE 13, NO STRIKENO LOCKOUT:

“The Union and the st agred toreliain from any stfike, work stoppage, slowdown, concerted refusal Gy
wonk overtinic, or coneerind sick eall, and will nat-supporl or sopdone-any such job dction, noe pitventor
atternpt-to prevent the access of any pu‘mn 10 the Umvcrsm 's Facilities duang the tery of thr-— f\uwmm

The U niversity agrecs that' there shall be no lockowts during the term of this: Agreement,

ARTICLE 14. I)IS(,IPLIN[- H

14,01 Defuricton:

Discipline shall mean olficial written WHINENE. suspension withaut pay, disciplinary demotion or discharge

-~ from employment af ihe University, Disimissal from elployhient or demation based upon a Jayoff or

opcmtmnal thl]‘lg&b made by the University shitll not beconstrued to be diseipline. A eounseling, althousgh
T veriting, is pot to be punilive gr considered discipling and shal) not be placed i the staffmember’s
cenwal personnel file. Counseling notice is parl ofthe performance iniprovemen progsss and is‘h
apportunity for management to coml:uctwelv discass wilha stafT member observations made about
performince ar bebavior that is imgacting productivity ov office morale, Upon the muteal consent of the
stafl member and histher supervisor, a onion representative ay he present.

The Usniversity shail have the right 16 discipfine steff members Jor just cause, Just cause For discipiine

meluding discharge (rom unplnvmsm shall jiclude those canses sel Forth in thie University Rules: and
Regulations, This list of causes s not exclusive and dl‘-Clplll]d up 1o and including discharge from.
employment sy be inade for aby other combitation ol circumstances amounting to just canse. Tlhe.
University resaives the right 1o substilite awritien warning in liew of a'suspension without pay aud sueh,
subslituied warning shall substitie for suspension in the Unjversity's seéheme of progressive diseipline. .
A writtert waraing in lien ol o suspension of three (3) of more days shall be arbitrable.

Suspengions without pay of three (3} or more days, writlen warnings in liew ol s sus ension of three (3
¢ i I8

or more days, dlauplmfn\ demaoitons or discharge - [vom unpiouncm shalt be subjeet o arbitration as
specified in he grievance pr rpeedire set forlliin-Article 14,02, However, in the event a non- exempt staff
member réceives & suspeiision without pay for two (2) drw% or less, such discipline shall not be arbirable,
No other disciplinary adtions shall be subjcet to.ar h|.11.1_i10_11.

The Universily will totiR (he Linion and the: Lacal Union™s Co-President in wriling of any 51:5]34:119011» oy
discharges within sc»..m) -twg (72) hours of the agtion not 1n{,;udmr: wevkends, - Hilure by dhe University o
properly natify the Uiion 1will not void.any dmlpimm y oetion, bul the tme limit for Gling.a grievance will
not cosmenee imtil the date the tnion or statf member was natilicd of the gction i writing.
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With respect to nog-exempt stall), the University may. in Heu of suspension for a fixed number of days,
and upon-mutual congentof the umion and the stall member, dedoet up 1o five (‘n davs from vacation
batances, The disciplinary penalty will be equivalent to the sume nwmber ol'days-of suspension and
treated for all plrposes as equivalent to a suspension. "The use of vacation days by the eoplayes shal)
nnl }Hﬁﬁlt]lu' many mapoer, eber theemployee’s grievance, should one’be filed, or an arbitrator's
award, should the employee’s pricvance be upheld.
The Univer‘:iw shall make every cffort fo onsure that a stafT member shall receive a writky notice of &
L“hsmplme ow-a form expressly provided for that purpose by the Human Resoureés depariment. I such o
. Torm s not used; a staff member shill réveive a writlen notice of discipline that shalt explicitly state the
level of discipline, the datefs) of cvents relevant o the discipline, and the actions. {or lagk o7 aelions)
cousing the discipline. In additon, there shall be a piace on the hwotice For the staff member dnd i
Union Rep 10 g that they have reecived the notiee of discipline, and it shall be cleirly stated that the
sta{T'member’s signature does noLimply agreement. A staff member shall be informed of hisfher vight to
have & Unlon Representative present a1 a disciplivary conforence or 4 conference that may fead
disipline.

Prior to terminating an-employee, (e University shall convene a pre- termination tmecting and provide
the emplovee withi it dvafi uop\‘ of the termination letler. Al the mecting the depactment will review with
the employee the reasons for ¢considering termination and the employee will be provided. the opportunity
t0 regpond to the a]h,;_ahouc: The employee, al his‘her option. may tequest a unjon representative to be
present at the mecting. [he employee chonses not to attend, the miceting will resume and the emplon e
will be niaited o copy ot the departinent’s final decision. This meeting is separale from the grievance
procedure and shall noy salisly any steps n il

14.02 Grievance Procedure:
-~ A Definition

1. A breach, misinterpretation or improper-application of the lerms of this Agreement: or
2 A claimed violation, misirilerpretation, or misapplication of mides or regulations, exisling policy o

otders of the University affecting the teyms and conditions of eruployment

B. Purposé
- The purpose of this procedure is 10 assure prompt and cguitable salutions o1 problenss wising ltom ihe

udtninistiation of thix Agreement or othier conditions of employment by providing an exclusive velicle (or
the settlement of slalf member grievances sd (o faciliiate the uninte riptec operations of the Lniversity,

€. General Provision
No wrievance seitfement reached under the tarme of this. Aureenent shall add to, subtract (om. or modify
any (erms.of this Agreement. .

 Nolhing i this Agieeinent shall be conslrued ds caompelling the Tmion to submit a grievance (o arbitration.
© When a gricvant has Union repr esentztion, the Union's-deglsion Lo request e imovament of any grievance.
at any step or 1o feeminute the gricvance at any step shall be Tinal as-to the inlerests of the grievant and the
Union.

The terms of this Article shat) not apply .to- probatiovary: stalf members, exeept with respect o payrofl

. o . . . y ey ey ® ! . - . } 1

mallers concerning sulary andfoe benefis, This exelusion shall not apply Lo regular staff members serving ¢

probubionary pértod due to-a chang in job title whieh is ineluded in the '11cg_mmt-u.;, uiit, except that paider
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ne circumstances will the Universily's Judgioent as w0 the adequaty ol the stalf mombei’s peclrimanie
and/or altendance it a prols: Hionary. period uir any action taken i pdesiance thereof bé dodmed to be
discipline oy subject 1o Bifevance,

All time limits wre ol the ‘éssence and may be extended only by mutas) agreement Between authorized
fepresentatives of the University and the Unfon. Chiievances not wised and processed i steict and sbsoluic
aceordance wilh he. grievance procedures and time tHmits will be waived. By the Union and stafT member
and wil} ot be considered.

The lack of response by the University within the prescribed Gnie, unfess fine limits bave heen extended by
written mutual agreement, shall be construed asa negative TGSonse,

A-gricvance which aflects.d substantial nunber or class of stall members, o in'the case of suspension or
discharge, or which the University l(.‘[JlL\.I'tldlI\L at Step | lacks the :mthm ity 10 settle, shall be piesented
al Step 1l of the vrievance procadure. A grievance m the: case of suspension: or ‘discharge must be
presciifed al Step 1 within. tweniy-one (21 culdiiddar days of the receipt of the disciplinary nolice,
excluding holidays. All dmc:p]mmx grievances must be signed by the individual arievanl. An e-mail
feceived from the girievant shall suffiee 1or the signetre oF the individual grisvant, Requests for ap
extension of the e limit for Ihe gricvant to sign a disciplinaty grievance shall not be unreasonably
denied 4 tn the-event vl physical incapacity.

. Prelimiitary Informal Procedine

© Astaly moember may orally present aid discuss a grievance with hisfher imimediate supevvisor. At the staff
‘member’s option, he/she may request the presence of a Union representative. 1t the staff member exercises
s option, the supervisor may determine thal such grievance be moved (v the frst formal step.

Informal discugsions shal) not serve to éxteénd thethne within which a‘grievance must be (iled, unless guch
is mutually agreed upon in writing.

Man informal discussion does not produce a satisfactory settlement. the grievant ay move the grievance (o
- the $irst formaf slep.

E. Formal Steps

Sepng:

The gricvance shall be teduced to writing and subinitted (o the department head within louricen (149
calendar «days, excluding bolidays, from the date upon which the staff member ficst {,amed or should
rensonably have gaied smowledge of the alleged violation of the Agreement or policy ok place. The
gricvance shull be signed by the griévant and/or Unitan repredentative, and shatl set forth the nature-.of the
digpnite, the reficl soupht and the specific provisions.of the Agreement/policy atieged to have been viplated.

The depaitinent head shall answer the grigvance i writing within Sevén (7) calendar days, excluding
Hotidays; after ity receipl.

In the eveni that the department Nead agrees w meet widh the stafl member(s) and the Unitn representaiive
within seven (7} caleivdardays-of the filing of the grievance. the depariment head shall have seven {7)

caléndar days after the mecting o respand n writing o the grivvance:
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The grievance may bt appeated by written notice 16 the Officé of Labor Relations of the Liniversity ot (heir
. represenlaiive within seven (7) calerilar days. excluding holidays, alter the, Step One {ieuz,mn wag rendered
or due.

The Vice President for Hunan Resgurces or-histher representative-will convene »-bearing within tseenty-
one (21) calendar days, excluding weekends and holidays, after receipt of the grievance unless extended hy
il agreement. The staff member may be represented al-such-hearing by the Gnion represdntiive, Loeal
Unfon Chairperson or designee, The Offics of Tabor Relatiohs ov their representarive will render a decision
within twentgoie (21) ealendiir days from the date of the conclusion of the hearing,

- Discipline thatjs grieved in sceardance with Step Ong ol the Grigvance procedure shall be siayeduntil
tesolved through Step Twe. Such grieved discipline may not be-relerred to or retied upon in anv
evaldaiion, prmotional decision or subsequent distiplinary charge. other than terrination, unil the
urieved disciphing has been resolved through Siep Two, Grieved discipline shall be considered sesolved
through Step Two alter the Office of Labor Relations orilieir represeniiitive has held o hearing and
rendered u decision in accordance with that step ol the grievance procedure or, for chsup‘mc subject 1
arhitration, the time for the hearing or decision has passed.

" This provision shall not apply o
1y disciplivavy demotion or discharge: and

2 disuipling for eondugt, whicli in the Unive cmt} s discretion, demonsirates a threat to property ot
the beatth and salety of the grievant, University staff or the public,

in-the event that a staff member serves any portion of a sugpension prior to filing a grievagee. concerning
- Ihat suspension, only the balance of the suspension will he stayed and there shall be no ‘wriitlement ‘o
reimbyrsement or reinstateinent for the day's served-unless and i the grievance is- sustained.

Step Thice, Arbiteation,

Iy the-cvent the grievance has tot been satsfaclonily resolved in Step Two, aid fhe grievance involved an
aleged vielation ofthe Agreoment as described in the definition of a srievance in A (13 above ur in the case
of discipling invoives the {allowing implemented disciplinary actions:

1. Suspension withows pay of three (3} days ormaore

2, Wiitten warnings in liewof suspension. of Uice. (3} armore d.nb
3, Involuntary Demotion

4. Digcharge

then a cegricst for arbitration may: be broughl vidy By e Linfon within sixty {60) calendur days from lhe
tate the Urion reecived the Siep Two deeision.

The request fior arbitration shall be stibmitted in writing 1o the Public Employment Refations Comission,
with 2 £apy. sent te the Disector af Labor Relutions.,




Arbitrators shall be sefected, on g case-by-case basis, under the selection procedie of the Public
Employment Relations Commission. A vanseript af all aritration hcz:nny» may b taker, Al expenses al
arbiration shall be borne by the University and Uinion: equally, excepl that the cost of preparing and
presenting each party's-case or charge for a late-cancellation shall e borne by each respestive party.

The aibitrator ‘sclected shall Bic requested o hiold ihic arbitvation within one hundicd and twenty: (120}
ealendar days from the dule selected and yender hisfher decision withiin thirly (30) catendar daysofter the
close of the I}Lallll" unless such tUme s extended by nntual consent of"the parties. in writing,

The arbitaior shall liave the ryght w subpoena refevant docments and withesses i requested by cither:
party..

The function of e neutral arbivator shail be of a judicial vather than a legislatve nidure, The arbitator
shall give effecl o the plain meaning of the Agrésinent language and shall not interpret such lnguoze
uniess the meaning of the tanguage is unclear and- ambiguous When an arbitrdtor is called, upon i interpiet
language in this Agreement, helshe shall render a decision which s congislent with-the plain meaning of the
Agreement's language, consistent with the common Jaw of contraet interpretation and with -general
considerations reserved 1o management by the Public Employee Relations Act and case interpretation of
hat Aet, |

The arbitrator shalt not have the power to add 1o, subfract (rom or dtherwise amend tis Agreement nor
shall hefshe have the authorily to pmsc-rt_lvc_a monetary award aga penalty for a violstion of thus Agreement.

Bhould the arbivator reinsiaie a staff membier with back pay, the ¢taff member may be paid for the houry
hesshe would have worked in hisfher nmma}l}' seheduted work week, at histher base xate of pay-Jess any
deduetions vequired by law or ather off-setting income lor the hack pay period specified by the arbitiator,

The decision of the arbitrator shall-be fidal and binding upon the University, the Unton. and staff member,
unless cither pacly steks a review in an appropriate-cowrt proeceding, In the cvent cither pml\f secks a
review, such procedure shall aperate as a stay of the asbitrator's. award unti) the- ]udmm] revigw is concluded.

With respect 1o contract Interpretation grievances, the scope of Judicial review shatl be limited o
determining whether the arbiteator's award is within te limitg of (he aothoriiy of the avbitralor as set favth in
this Article.

A neurrg) sthistor ymay hear and -decide only ane- grievance during onc arbitration pl(}LCE‘dln" unless
otherwise mutually agreed. in-writing, by the parties. In the event that either mrl\ asserts thal the prievance 1§
barred o waived By the ;:,1 feving party's Tailwe o (ollow procedines o adhere (o the-bime Thmits specified in
-this Article; the agittral arbitritor gelected in aceordunee witli the pravisions coiained hereinshall render a.
" decision as 1o the waiver o hav of the issue pricr 1o any hearing on the merils of the grievance, wiless the
parties mutually sgree in writing: otherwise: The p’lmw agree what the issue: of waiver or bar-shall not bhe
decided by the same abitrator who decides the medits of 1he grievance, unless the paries mmuall\ apresin
wriling alherwise. Bulk pactios shatl be given ample nofice of the time and plage of any hearing before the
ar bllmlommd shull be afforded ample opportunity 10 present to the arbitralor cvidence und contemions
pmtmcnl to the question or.questions ut issue, meluding the diseet and cross-examination of 2l witnesses,

_Fhe arbitrator shall not substitule Hisher:judpgment for the University where this Afpeement has specified
whose judginerst will be vsed or g maiter involved has heen reserved e the University by law or this

Agreament.
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Lpon receipt ol the arbitrator's awvard, corrective actian, i any, will be impleraented as soon as praciical,
. but in any svent to later than thirty {-,[) calendar deys after 1z secipt ol the arbitrators. award, widess 4 piviy
W ]Sht*':_ll} challenge thwe pward,

If the ar lmmtm decision is ot chaflenged within irly (30} culendar days, the decision shall be: (il and
binding. I challonged, the dppropriate parly nwst initiie sucli fegal proceedings ux available within thivy
(30).caléndar-ddys of receipt of such award from tite arbiteator. (o the event such logal remedy iy pursued.
costective aclion will be implemented no fater than. _l]itt:.c:n (15 -calendar days: after final .1_csn!ul|0ns.b; h#
COHITS.

The tents of any setifement agreed upon i » case that has been filed for arbitvation shall be
lmplcmuued as soon as-practical. bud in any event no later thnn forry five 145) days afler the agreement
is fully cxceuted. The agteement may coniain, if appropriate, either as # term of the agrecinent, or s &y
appendix. & stalement(s) conedrning the implememationof the terms of thc_ayu,_lucnl.

{norderto expedite the grievance/atbilsation provess and 1 proniote the settieiment of gricvancds, the Unjon aid the.
Uiversity agree on'the followitg:

) Thie Universily shall notify the Union of its intent 14 (tle ¢ @ seope of negetiations petition neJater than
sixty 160y days after the University receives notite from PERC of the fling of the grievance. The
soupe petition shall be filed no later than thisty (30) days afler e Univer sity sends the Union (he
natics of intent to file such a potition,

2) In the event that either-pavty agserts that-a grievance is barred or waived by the grieving party’s failure to
follow procedines or adhete. fo the (ime limits specified in ihis Anicle, the parly- asserting (his claim shall

provide 1g the arbitrator and the grieving party an éxplanation of such an assertion within ninety (90) ditys
afler the party asserting this claim receives notice from PERC af the filing of the.grievance.

ARTICLE (5. NON-DISCRIMINATION

Meither the Eniversity nor the Linion will diseriminute agiinst any &aff member or applicant far employment, in
wity malter rélating unplnymuu because. of race, color, eréed, pational-ovigin, anccstry. religion, sex, gendey
iderttily. and Expression, pregnancy, phmcql or mental disability, sexual arienlation, marital status, civil union op
domestiv’ parinerships, age, genetie information, ar miiitary o veteran stalys, Neither the Universily nor the
Union will discriminate against any staff noember beeanse the st member is or is not a member of the Linion,
ov hecause the stail meinber has filed any-complainls or grigvances with the Universivy or the Enion.

ARCTICLE 16, MANAGEMENT RIGHTS.

The University retaing and may excercise all rights, powers. duties, authurity 'm_d respansibilities confirmed upan
and vested in 1t by the laws and constitution of the State of New lwsc\- and the United States of America,

Except ns specifically limited or miodified by the Leriis of this Agreement, or by faws all Ui rights, powers,
‘duties, Authorny prevogutives of management and the !L;;)Un‘:il‘iill\f to pronuilgale.and enforee reasonable roles

and Jcgulations gaveriing the conducl and activitics of stall membirs are aiso relained by (he Unbveisity,
whetherexercised orngl, and are to reimain exclusively with the Univessity,

ARTICLE 17, SUR-CONTRACTING SERVICES.




I the Univetsity contemplates comiracting (or work nowmally performed by stall coverad by this Agreemient and
the result would be w displaceirent ol Those stIT meémbers. 1he L'u"iu'.i sity agroes. that. at least five (3) weeks
prior Lo the exceution of sueh contiset, it will meet with the Union tor the discussion of the preposed
contriet. 1f such comract is exceuted. the University agrees (o give displaced stalf consideration concemning
other pasitiongal the University For which they are t|1id||llc.d

IF sieh subeonteacling necessitates the layolf of personnel. afficiod $talf shall be given at feast Uity (30
calendar days. notice priod to Being kid off:

ARTICLE 18, SUCCESSORSHIP

The University shall notily the nion ar least thisty (30) days i advance of any takeover, sale, assignment.
transler, merger. rearsanization. consolidativn or ¢lher chamge of pwnership. The Uibvasity sgrees to provide
the wnion: with selevant iformadlion sought by the Union for the purpose of «dcc;ualeh repregéenting. (he
micmbership.

ARTICLE 19. JOINT COMMITTEES:

In the ipferest of solving wmutual probiems. the Union. and thic University agree o the following joint
_ 3 > =3 LI . . F3h) &g : L
Laber/Managament Commitiees:

1. University-wide Labor/Management Comntittee

The University and the Union agiee to- thie establishinent ol @ Unijversity-wide Labor/Management
Commitlee, This commitiee shall consist of ten {10} represemtatives. selecied by the Uniow and ten (10)
representatives selected by the biniversily. These commitiee meetings shatl be schedaled in January ol each
year for the entire year: '

The University-wide commitiee shall meet twice a year 1 discuss everall, system wide issues of mutual
coricern to-the Union arid the Liniversity, The Diveetor of Labor Relations.of the University shall attend the
meetings oF this Cammittee. Administrators or designees [voni any of the: Divistons of §chobls of the
University will aftend (hese- meetings as necessitated by the agends. which must be submitled o the
Divector of Labor Relations: fourigen (H)d.ws prigr 1o tic. meeting date.

‘the Labor-Mahagement Commitiees shall Turction cempletely separate from. and dndependent of aii
gricvance procedures ureler this Agréement. These meetings shalt nol be ¢considered negotiating séssions.

The Universily agrees- (o release fam wark, it necessiry. the members of the Labor-Manageinent
Cominiltees, 4t no foss of theirbasé Tate of pay for the purpose of atlending Labor-Management Commitice
Meelings, The Unfon shall inform the University’s Office of Tiuman Resouwrces of the members. of Lhese
Conmittees foirteen (14) davs prior to the Fitst meeting.

2. Unit/Schoot Labor Management Commitiees

The University and the Uinion agree o hive ad hoe uniidschool. labor management committer meetings 10
address issues speeilic:n the unils or schools, The schpols arer NIMS, RWIMS. . SON. SHRE. NJDS.
GSBS. SPIHL The umits ared Centeal Adminisiration, UBLIC finelading LICTIC),. These meetings will occur
onan s needed hasis, but-shoild not exceed:a tolal of Toar (4) in a vear. '




There shalt'be represenlatives o the.union (notto exceed 5) and representatives of e University (ot o
excecdd 3%, “Phe Union-will provide an agenda st least fonrleen (14) davs in advance of the meeting date.
-along-with a list of empios ces who mright need 1o be refeased [rom work to duénd,

ARTICLE 20. WAGES
A} Conrpengation Plaw:

The Parties: acknowledge the existenge and continuation: duribe the erm of this Agreement of 4
Compensation Plan which incorpiorates in pranticular but without fimil the fotiowing basic coneepts:

P).A system of position classilication with appropriate positioi description.

2y Job descriptions for all HPAL pasitions which ave in the database shall be provided to the: HPAE within
anc (1) month of ratification.of this agreement,- Qiher cwrent job deseriptions shall be provided as they
become available oras requested by the Union,

3) A satary range with specific minimum and maximum rates and imtermediate merit incremental steps
therein. foreach position..if applicable.

4} Regulations governing Lhe administration of the plan. including an Employee Performance Tvaloation,

5) The authorily, method and proceduies to &ffbet modificatidng as such are required. It is agreed thiat

duriig the Term oF this Agrcement, October 1. 2014 o June 30, 2018 “the foliowing salary and fringe

benefit impeavement shall be provided to-eligible staff members i the unit within-ihe applicable policies
and practice of the University and-in keeping with the conditions set. forth herein,

Subject to the conditions set forth in the paragraph below and-subject 1o the Stdte Legislature ehacting
appropriations lor these specitic purposes, the University agrees 10 the following additional benefits.

effectve at the tinte stated béeein:

B)Y Wage Program

1, Fiscal Year--;203:4-201._5_:

filfective.on the Tiest day afthe Jivst pay periad aller ralification of the Agreenient. the base
salayies-of unit memberswho wre on the Universitys paxeell ina HPAL 5094 negotiations unit
pusition on (e day of atification and who continue o be'on the.pavroll ina FIPAL 3094 upit
pusition on the paveent date-of the trercase shall be increosed By $1.160. The PH and PS salary
scales will he adjusted w reflect thisinorease,

I addition, all widt members whao are on the K?'tli\-‘u:l'sil-}"s_pa;'mﬂ ina HPAL 509 negotiations
sl posiivg oo the day oF radification. and who continae to beon. the gaxrolt ina FIPAL 5094
position onthe iy menl date of the indrease, shall rcecive a ang=time fump sum paymentof
$870.00. Vhis pavmentwill be proraied for employees below 1O T, This pavimen wifl not
increasy 1he base salavies of unil members,

2. Fiscal Year 2015-2018
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HPAL $094 initemplovees shadl weeive an across the boaud salary incrgase in the amount of
2%. effective July 120005, To be cligible [or this payment. members o the unit must beon e

Uimiversily’s pa\mll ina HPAE 5094 negotintions uoit position on.hing:30, 2015 and continue o

be o the payroll i s FIPAT 5094, negotiations unit pasition on the payment date of the increase:
(first pay date afer July 1. 2013), The annual base salaries of record for all unit members will be
adjusted accordinaly, lhu new rate of pay will be-effective July 1. 2013, Thé Plland PS Salary

will be. fngreased By 2.0%.

3. Piscal Year 2016-2017

TIPAT 3094 wnit emplovees shall receive an acrass the bioard salary i merease in the amount of
2%, effective July 1. 2006, Ta be eligible for ihis payment. members of the unit must be on the

Jniversiy’s: paxlnll e a BPAE 5094 negogiations uwit position on June 30, 2016.and continue to
be.on the pasroll in a HPAL 5094 negoliations unil position on the payment-date of the increase
(first pax dale after buly 1. 2016). The annual base salaries ol record for all unit members witl be
adjusted accordingly. The new rate of pay will be effective July 1, 2016, The PI1 and PS ‘saidw
will be increased by 2.0%.

4. Fiseal Year 20'1‘?420!%8_.

HIPAE 5094 unit employees shall receive an deress the board salary incresse in the amount of
2,25%. effective July 1. 2017. Ta be eligible tor this payment, |1‘a<,mbct:> of the unit must be ox.
the Uintversiiy's: payrollin a TIPAL 5004 pegotiations unit position on fane 30, 2017 and
continue to be on the payrotl in a HPAE 5094 negotistions unit position oa the payment daie of
the inerease (firsl pay date after fuly T: 2007). The anphial base $alaries of record forall unit
members will be adjusted accordingly. The new rate of pay will be effective huly 1, 2017. The
Ptland PS Salary will be increased by 2.25%..

C) Application of the Subject fo Language i Section A.

ln the event the Universily intends 1o withhold any of the economie provisions of this Article by invoking the
- sub']L;(.l Lo -fanguage inthe prefatony parageaph of this Article. it is agreed that the invocation of 1!1(: “subject

" tanguage will he based on'é déternination by the University thicthere exisiy a (scal emcrgency. mm,
me.rsuv invakds the prefatony “subject o language as set Torth in Paraas aph A above, fotlowing the
determination of a fiscal cmergeney. the Universise agrees as folluws;

i The University shall provide the HPAL with written nolice of at least tventi-one (21) calendar day%
“The Natice shall contain a detatled explanation tor the determination by the Unliversity that a lisea
emergerey existy ad shall specily the action the University intends Lo take 10 address the fiseal
emiergeney al the conelusion of the-wventy-oe (21) calendar day iotice period,

W dug (o o redaction in State fill'ldlllUilDDl(‘lpl fations o the University for the next fiscal vear. the
University determines that a Gseal emergency exists and i based on thedate the University lears of the
ceduction 1t is ot possible (0 provide the Tull twents-one (2 y ealendar days poticd, the Liiversily shall
pravide the maximuin-nodice possihie. A0 the University providey lewer thab twenty-one days notice.
upon tequest of the HPAT negoliations pursuant W paragraph 3 below shall-commence within 72 howrs:

The determumnmr of whether o fiscol emargency exists shall not.be hmrtpd to whether there is q rediction in Stote
ggroprfgpgns iding.

s it




however, the Universite shali be-permilted @ delay the mullcmuuauon of salary Incredses during the
shorteried period ol negotiarions.

e

Along with the Notice provided o the [IPAE pursuant ta paragraply | above, the Univergity shall

proyide the latest available staeimentsflinancial documents, as follows:

- The financial information upon which the Uiniversity relies as the basis fordts claim that a fiscal
CaLILEney exists:

- The audiwed financiad statements for the prior fiscal yoar:

- Quarlérly Statement of Nt Position (Balance Sheet)-for the-current fiscol year:

. Current pr(:[c.t_lmn of the lnmlm ‘:hlcmcnt lor the Unrestricted Educational and Generat
Operating Funds (Operating Budget) for the current fiscal yar:

- Quarterly Statement 0f Cash Flows (Statement of Cash. luw.)

» Lonaudited Bnd of Year financial statements for the starements Hsted above:

. Lniversity budaet request submitied to the Department of Treasury: [or past, .curient and
upcoming lscal years: and

: The University's Unrestricted Operating Budget for the current fiseal vear and budget for the
HpComing ﬁ_sca! Y,

The TIPAE may H.qm,xl m wiriting additional fnancial information. Disputes over the provision
of information shall be decided By the designated arbitrator on an expedited basis,

-

During the natice period. upon written request by the TPAE the Unwcmly shalt commence
nt,“onaunnt, over meisures to address the Nscal emergeney. The University js nol obligated 1o neggtiate
to impagse in order to withhold any of the economic provisiens of this Ariicle, At any point duying the
notice period the LPAE may file a 14,02 (A)(1) grievance pursnantto paraamph 3 below,

A, The HPAL agrees that during the notice dind.vegotiation perind it will not initiate aiy-legal.action. in any
forum. to challenge the University®s intended action.other thanaas specitied in paragraph 3 above.

5 H the partivshave nat agredd upon measuies. Lo address the liscat emergency. the BPAE way file a
grievanee under Article 14, (]7(:\}(13(‘:[ the Agreement. The grievance shald plncccd diiecty o
arbitration nnder Article 14,02, Such arbitration. shalt be coneluded within nincty (90) days of
implementation ol the University™s detision o withhold any of the ceonomic provisions outlined above
in this Article,

The arbitratar shall deternine whether o fiscal emergeney existed (exists) at the University: based on the
evidence préseited. The arbitvator stiall not have the ;mlhunl\ 10 redlocite Usniversity funds.

The'pariics designate Arbitrator Bonnic Weinstoek 1o hear disputes that arise under Article 20 Section
A. The parties designate Arbitrator as an alternateto hoar such disputes, 1 neither arbiteator is
available (0 hear the dispute consistent with the provisions of'the “subject ™ tanzudge contained in Paragraph
A ol this Article. the partes shall muleally agree wpon another-arbitrator, '




ARTICLE 21, EFFECTIVE DATE AND BURATION

This Agreement, except as ofherwise stated shall be effective on October |, 2014 and shall remain
ineftect through june 30, 2618, .

This Agrceinent shallrerain in Tul] force and efitct troni the daie of ¢xecution théreofl throngh.

June 30, 2018, . The Agreement shall awomatically be rencwed Trom vear (o year

thereaier, unless either partyshallgive tothe other party svritten notice of its desiic to tevminate, .
modily oramend this Agreement. Such notice shalf be given la the other paity in wiiting no laer
than Mareh 1. 2018, or Mureh of any-subsequent vear for which this _ _
Agreement was aslomatically senewed. Official potice to- the University shall be-made by addiessing
the Office of Labor Refalions or their destenee. Oflicial notice to { IPAT shall be made

by addressiig e President ol HPALL, '




IN WITNESS WHEREOF, Rutsers, the State University of New Jerseyand the-Health Professionals and Allied
Employees, AFT, AFL-CIO, have caused this. Agreemient (o be sigbed by their-duily autharized vepresentatives,

Rutgers, the State Unive'rsity_-.pcfj\‘ ew Jersey

e
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- f . b .
. L Lyos T ! _ _
Viw:!.u Fernindez o S""' Hairy Agnottak
Senior Vice President for Human Resumcc{s Agsotiate. Vice Presideit for Labor Relations

And Orgamranonal Effectiveness

A ‘/AX

Abdel Kanan, Esq
Director of Labor Relations; RBHS

I'_{ea'llil Professinisals a1id Allied Employees, AFT,AFL-CIQ

Jostiog\ ?[oo )t

Ann Twomey, UPAE Yresident -~ Tom Murphy, /
HPAFE Loeal 5004 Co-Prosident

L/{ ,,(\).2: “irﬁf /ﬁ»’/w@

A]ens Rean-Warkm, I/ .,f[
HY AL Loecal 5094 Co~President
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Appendix A — List of University Operating Units

Far the purposes ol Article 4:07; University Operating Linils are defined as follows:
I NewarkiSeoreh Plains Campus

. N Madical Sehopt

by, NI Demal Schiol

¢. Schoot of Nursing

d. (raduste ol School of Biomedical Seiehces.
fe Sehool of [ealth Related Professions:

¢l Central Administration:

h.g LBHE, exciuding UCHC

i. hehool of Pyblic Health

]

2, New Brunswick/Piscataway Campus
a. Robert Wooed Johnson Medical School
b, School ot Health Related Prolessions
¢. UBNC, excluding UCHC
d. Schiou] ol Nursing,
¢. Central Administratjon _
I Graduate $chool of Biomedical Sciences
. Schoof of Public §enlth

3, Stratlord/Camden Campus

a. School of Miirsing

b. NJ Dentg) School

c. UBHC. excludiing UCHCT

d. Central Administration

¢. Roberl Wood lohnson Medical School

5 12

" Sclm_oi'.oi']:’hbli:: }?Ic_allh _
g, Sthoal of Health Retated Prolessions

I Gradhuate Schoal.of Bismedicil Sciences

-

4, LICTIC Campus _ _
TricTusive of alt prison facilitics

16




Appendix B —~Job Scries

For the purposes of Article 4.07(g). the following is u list of Job Scries® that stalf may buinp down

}lethmtmu Clounsclor

into:
R StaffAssistant
r St Assistam | Grade2]
U Seafl Assistant(d | Grade 20 o
Stufl f-_-.i\:ss'isw nt 1% Grade 19
_ S._t:‘_ll'f Assistant TV Grade 18
Staff Assistam¢y .~V Grade 17
Accountants o L
8r. Accountant ' ) trade PS 22
_ __Accountant N Grade PH18
_— e Budyet Analyst .
Budget Analyst L ' _ Grade 25 o
Budget Anafyst 11 Grade 22 '
_Budger Aualvst 1 Grade 18 )
. ___ Grants & Coutracts Analyst
; Gr :«mte & Conh acts Analyst i _ (,rmle 2(:
f_ Grants and .Co.ntl.a_:cts Analyst IL . Grade2d |
5 Grants aud Contracts Analyst T Grade 21
_Habilitation Counselars e
TS Hablhtatmu Counselor ' L - Grade22

Grade 19 .

Nutritionist

Nutritionist |

Grade 74

Nutitionist 11

Giade22

Nutritionigt [l

Grade 2

Spet Poison [nfor Illil.{itll.l !

Spee Poisen Information

G 1.'-:1_9"!_{.‘_ 3]

Spu.' Poison Information I

Spu I’umm Iutm m.mnn ill

Ve |1

_Grade 3
'_-}l(li. 29

Spee Poison Infor umtlvun l\

Spee l’msun Information \*’

Mental Health Clinicinn®

47

—_‘:“(rl agde "8-
LGr ‘}Igl_c 7




7 Viemtal Health Clinician I}

. Mental Health Clizictan 117

Grade 25

Public Heal

Publi¢ Heatth Rep11_

~ Public Healtli Rep 18

th Representative®

lrade 22

Grade 21

C Grade I8

(*“Where bump is.futo a position within the sanie unit/populativn)




